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March is Women's History Month
We learn who we are by studying history. 

If we don’t know our own history, our power 
and dreams are diminished. As recently as 
the 1970s, women’s history was an unknown 
topic in schools, according to the National 
Women's History Alliance (NHWA). 

Multicultural American women are over-
looked in most U.S. history. With an emphasis 
on identifying positive role models and the 
importance of women from all backgrounds, 
the NWHA has developed a nationwide 
constituency of groups, businesses, organiza-

tions, and individuals 
who understand the 
critical link between 
knowing history and 
making a positive 
difference in today’s 
world.

1. The Move-
ment's Beginning

While teaching 
U.S. history at the 

high school level, Molly Murphy MacGregor 
developed an interest in educating others 
about women's history. In 1979, she was 
invited to participate in The Women’s History 
Institute at Sarah Lawrence College, which 
was chaired by noted historian, Gerda Lerner 
and attended by national leaders of organiza-
tions for women and girls. She played a key 
role in the development of women's history 
curricula. She established the nation's first 
master's degree program in women's his-
tory and launched the first Ph.D. program in 
women's history at the University of Wiscon-
sin-Madison. 

2. Presidential 
and Congressional 
Support
President 
Jimmy Cart-
er issued 
the first 
presidential 
proclama-
tion declar-

ing the week of March 8, 1980 
as National Women’s History 
Week. Part of the Presidential 
Proclamation in 1981 follows: 

American women of every race, creed and 
ethnic background helped found and build 
our Nation in countless recorded and unre-
corded ways. As pioneers, teachers, mothers, 
homemakers, soldiers, nurses and laborers, 
women played and continue to play a vital role 
in American economic, cultural and social life. 
In science, business, medicine, law, the arts 
and the home, women have made significant 
contributions to the growth and development 
of our land. Their diverse service is among 
America's most precious gifts.

As leaders in public affairs, American 
women not only worked to secure their own 
rights of suffrage and equal opportunity but 
also were principal advocates in the abolitionist, 
temperance, mental health reform, industrial 
labor and social reform movements, as well as 
the modern civil rights movement. Their dedica-
tion and commitment heightened awareness of 
our society's needs and accelerated our common 
efforts to meet those needs. . . .

3. Lobbying Effort
As word spread rapidly across the nation, 

state Departments of Education 
encouraged celebrations of Na-
tional Women’s History Week as 
an effective means to achieving 
equity goals within classrooms. 
Within a few years, thousands of 
schools and communities were 
celebrating National Women’s 
History Week, supported and 
encouraged by resolutions from 
governors, city councils, school 
boards, and the U.S. Congress.

4. National Women’s 
History Month
By 1986, 14 states had declared March as 
Women’s History Month. In 1987, Congress 
declared March as National Women’s History 
Month in perpetuity. ▲

President Jimmy Carter

Gerda Lerner

Molly Murphy MacGregor

As we celebrate Women's 
History Month 2021, let us 
celebrate this Year's Theme: 
"Valiant Women of the Vote: 
Refusing to Be Silenced." 
The theme captures the spirit 
of these challenging times. 
Despite the interruption of the 
pandemic, celebrations of women's historic achievement 
in winning the 19th Amendment will not silenced. As I 
reflect of the many women in my life past and present and 
those who came before me, their strength is my inspiration. 
During these uncertain times we still have an opportunity 
to explore our heritage. As we are so often reminded, our 
history is our strength. Forward Together.

Pike Township Trustee Annette M. Johnson
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Editor's note: Glenn McDonald is an ordained Presbyterian minister who has 42 
years of congregational and workplace leadership experience. He is the author of 
ten books on discipleship and spiritual formation. He and Mary Sue have 4 chil-
dren and 7 grandchildren. They enjoy living on a small farm with rescue horses in 
Pike Township.

Glenn McDonald

Early last 
December, 
2020, 
America 
lost its most 
famous test 
pilot. 

Chuck 
Yeager, who 
lived to be 
97, was the 
first human 
being con-
firmed to have exceeded 
Mach 1, piloting the Bell 
X-1 jet faster than the 
speed of sound in 1947.

A few years later, when 
Yeager was testing an F-86 
Sabre, he executed a roll 
— a standard maneuver to 
determine an experimental 
aircraft’s capabilities.

As the jet turned over, 
he felt his aileron lock — a 
potentially life-threatening 
malfunction.

Known for his unparal-
leled ability to tame unruly 
planes, Yeager managed 
to land the F-86. Three 
other pilots, however, had 
already died at the con-
trols of Sabres when their 
ailerons had mysteriously 
locked. A full investigation 
was launched.

In time it was dis-
covered that a single bolt 
on the aileron cylinder 

had been 
uniformly 
installed 
upside-
down.

The 
trail of 
clues led to 
a particular 
assem-
bly plant. 
That’s 
where 

investigators learned, 
to their horror, that one 
older worker had decided 
he knew better than the 
instruction manual.

Bolts ought to go 
heads up, not heads down, 
he believed. His “certainty” 
had cost the lives of three 
Air Force pilots.

When the good news 
of Jesus swept across the 
ancient world, its first lis-
teners found it exceedingly 
difficult to embrace one 
of the primary Christian 
virtues: humility.  No one 
steeped in Greco-Roman 
culture — where heroes 
were lauded for always 
knowing what to say and 
do — gave humility a sec-
ond thought.

The beginning of hu-

mility is four magic words 
– words that are difficult to 
believe, let alone say out 
loud:

I might be wrong.
Think how many 

crucial decisions, tense 
meetings, and family 
disagreements might be 
transformed if everyone 
involved, as a starting 
point, embraced those 
four words.
The best news of all?

Humility isn’t just a 
way to bless others. In 
God’s economy, it ends 
up being a gift we give to 
ourselves:

“For God opposes the 
proud but gives grace to 
the humble.” (I Peter 5:5)

You think you’re right.  
And you may well be.  But 
it’s also possible that 
you’re wrong.

Taking that to heart — 
sincerely believing in your 
own fallibility — is the only 
way to fly.▲

Chuck Yeager, February 2020

Major Chuck Yeager in front of the XB-51

chuckyeager.org

Bell X-1

F-86 Sabre

← aileron
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A Conversation with Lorenzo Lewis, Jr., Commander of NW IMPD

Commander  
Lorenzo Lewis

Editor's Note: The Indianapolis Metropolitan Police Department (IMPD) is the law enforcement 
agency for Indianapolis. IMPD is divided into six districts. Commander Lewis is head of the Northwest 

IMPD District which includes all of Pike Township. He and I met in his office on Tuesday, January 19. 
Our newspaper will share our conversation over time.

Regarding equipment upgrades 
and new technology: The majority 

of our officers 
have body 
cameras, and 
the cameras 
are working 
well. Our officers 
are carefully 
trained before 
they get the 
cameras. They 
have always 
wanted the cam-
eras, because 

there’s nothing better than for 
people to actually see and hear what 
is said to them and what people try 
to do to them. The officers want to 
share the truth. 

I spent a few years as Internal 
Affairs Investigator, and the majority 
of the officers I interviewed always 
wanted to tell what really happened. 
And sitting in this Commander’s 
seat, I see the same thing. The of-
ficers want to know we support them 
in seeking the truth.

Ride-Alongs: We welcome peo-
ple riding along with us. Of course, 
we have to screen who joins us. But I 
can tell you, it does change perspec-
tives. Every person, if I get a chance 
to talk to them after a ride along, will 
tell me it definitely changed the way 
they see things. You must be at least 
18 years old to do a ride-along. And 
waivers need to be signed. 

PAL Club: IMPD is very com-
munity minded. The Police Athletic 
League Club (PAL Club) has been 
around since 1940 in Indianapo-
lis.  Police officers and civilians run 
programs for youth in the inner city 
of Indianapolis.  They run programs 
in basketball, football, and baseball. 
They coach the teams. That gives 
officers an opportunity to have a 
positive interaction with the youth 
through sports.

And they can have those valu-
able discussions the kids may not be 
able to have otherwise....  Some kids 

don’t have a fa-
ther or someone 
in the home to 
have those dis-
cussions about 
life. The PAL 
Club creates an 

environment where an officer can 
have positive impact. There are a lot 
of people who have gone through 
the PAL program and who are highly 
successful. We run into them every 
day in different professions. They 
are head of this and head of that.  
We hear, “Oh yeah, I was in your PAL 
Club.”

We find there are a lot of other 
PAL Programs providing educational 
programming as well. There’s a Say 
No to Drugs type campaign with a 
poster contest in the schools. So, 
they go in and out of the schools, 
working with kids. There are Gun 
Safety Programs. There are Men-
toring Programs. My community 
relations unit is very active in the 
schools and in the community.

Just recently, we had a food and 
toy giveaway, which we do every year. 
There’s our annual Community Day 
that we put together. The city doesn’t 
pay for that. Our officers raise the 
money for that from people in the 
community. So, because of those 
positive relationships we have in the 
community, we’re able to put on the 
Community Day. It’s huge. There’s 
usually at least 500 people there 
from the community.

And we have a Coffee with 
Cops Program in the community and 
Donuts with a Cop in the schools. 
Officers love it. Kids love it. We’ve 
done it even with the pandemic, just 
using social distancing guidelines 
in the schools. It keeps that positive 
contact going.

We know we need to get started 
having a positive interactions with 
young children. So just as I gave an 
example earlier that I had a couple 
bad interactions with policemen in 
my youth, but because I also had 
some positive interactions, I knew 

that was not every policeman. Since 
being in this profession, I really see 
that’s not every officer. So, that’s 
why the ride-alongs are important. 
That’s why I say these things are 
important, because it’s all about 
building positive relationships and 
showing people that you’re human. 
We want to show the human side of 
being a police officer.
Brock: What do you do regarding 

peaceful protests?
Commander Lewis: Here’s what’s 

interesting.  I think what gets 
lost is we see protests every day. 
There’s a protest going on some-
where in Indianapolis every day. 
We’re accustomed to monitoring 
protests. If it’s peaceful you have 
a right to exercise your freedom 
of speech. We welcome that; 
we don’t dismiss everything we 
hear protestors say. Some of the 
ideas protestors stand for make 
us better. Whether we agree or 
disagree, it still makes us better. 
We want people to be safe with 
their protests.

  

Some protestors call us and say, 
“We’re going to be up here at 
a certain time.” That’s great to 
know, because, if for some rea-
son, something happens, then we 
know ahead of time what’s going 
on and what they may need. We 
try to stay back because we don’t 
want to “police” anything. If all 
they’re doing is exercising their 
first amendment rights, we don’t 
want to get in their way. So, we’re 
cautious with that.  We have to 
use a great deal of discretion.

Brock: I saw pictures on the internet 
of the kids who were protesting 
something by laying down in the 
middle of 38th Street. Did you all 
stop the traffic for them, or did 
they just do it?

Commander Lewis: They just did 
it. We don’t condone it, because 
it’s so dangerous. People drive 
through our officers. It’s danger-
ous for us to stand and direct 
traffic. We have lights and reflec-
tive vests. Just to lay down in 
the middle of the street is very 
dangerous. ▲

Call 911 to report something urgent:
An accident, a fire, an injury, a crime in progress, 
erratic (possibly drunk) driving, an illness needing 
immediate attention.

Call 317-327-3811 to report something suspicious:
1. Describe who or what you saw.
2. When you saw it.
3. Where it occurred.
4. Why you believe it's suspicious.

These non-urgent calls are about a crime not in 
progress, vandalism, theft or larceny, found property, 
threatening calls, runaways, missing persons, or other 
crime prevention information.

Here's how you can help 
keep Pike Township safe.
See something - Say something

IMPD Body Camera
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Ladies and Gentlemen, Start Your Seeds!
Last year I had an 
epic seed start-
ing project in our 
utility room. It was 
a blast, but it was 
not fancy!  My seed 
starting table was 
an old hollow core 
door, covered in 
a vinyl tablecloth, 

set on sawhorses.  Under the table, 
a radiator-style space heater en-
couraged germination and kept my 
tender starts happy after sprouting.

My supplemental lighting 
came from temperamental fluores-
cent shop lights, supported on the 
ends by 2x4 lumber scraps which I 
stacked up as the plants grew taller. 
When I up-sized the starts into big-
ger pots and needed more space, 
I moved pots to the floor and sus-
pended lights from the sawhorses.

On a smaller scale, you can 
place your starts in a sunny window, 
on a coffee or end table, over a heat-
ing vent or on an electric seed germi-
nation mat for warmth. 

Vegetable plants can be divided 
into those that do best with direct 
seeding, and those that should be 
started inside to get a jump start 
on the season. For example, cool 
weather crops like greens, peas, and 
radishes can germinate directly in 

your garden when soil temperatures 
reach 40°F or higher.  

Other seeds, like tomatoes and 
peppers, germinate best with soil 
temperatures between 70° to 80° 
and can take 60°, 90° or more days 
to fruit AFTER putting mature plants 
in soil. So in our climate, these must 
be started inside to ensure fruiting 
in summer.  

Keys to success:
•  Know your seeds! Read care-

fully the information about 
germination, temperature, days 
to maturity, and time your plant-
ings to each seed type.

•  Use fresh seed for best germi-
nation rates.

•  Cover pots or flats until you see 
sprouts.

•  Heed the schedule for our 
climate.

•  Use sterile potting medium, not 
garden soil. 

•  Keep soil moist, not wet, and 
water gently, from below if pos-
sible.

•  Provide supplemental lighting.
•  Always use pots with drainage 

holes.
•  Fertilize gently, if at all, and 

only after true leaves appear; 
fertilizer can burn tender roots.

Cost saving ideas:
•  Re-use pots with drainage 

holes you already own.

•  Split seed packets with friends 
and neighbors.

•  Buy heirloom varieties, and 
save seeds for next year.

•  Check out the FREE seed 
library at the Pike Branch of 
the Indianapolis Marion County 
Public Library. Call the branch 
to confirm availability.
Seed starting is fun, but imper-

fect! Expect successes and some 
failures. Even professionals have 
losses from which they learn. Don’t 
be too hard on yourself, and most 
importantly, HAVE FUN! ▲

by Christy Krieg, 
Pike Pulse 
nature reporter

Christy Krieg

One of the most important 
things about indoor seed starting is 
timing. Plant them too early and the 
roots become crowded or pot-bound, 
and the tops get tall and lanky, 
reaching for the light they crave. 
Plant them too late and your tender 
plants might lack maturity and resil-
ience to survive once moved outside 
in May. 

Every 
year, I refer-
ence Purdue 
University’s 
Indiana Veg-
etable Plant-
ing Calendar 
(HO-186-W) 
which 
provides 
important 
guidance for 
home veg-
etable gardeners, revised in 2020 
and available online. For more infor-
mation, check the public library or 
Purdue Extension’s publications on 
individual crops, such as tomatoes, 
asparagus, gourds and many more. 

Purdue Extension has changed 
what we have long called the “last 
frost date” of May 9, to an ear-
lier “last frost period”. For Marion 
County, this period is described as: 
nine times out of ten, the last time 
the temperature drops below 32° is 
between April 30 and May 7.

5645 W 79th St
Indianapolis, IN 46278
Bus 317 875 0013
Cell 734 347 7733
josh.fields.k0we@statefarm.com
Thank you for your loyalty. We appreciate you.

Josh Fields
Agent
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Telephone:  (317) 244-3355 
E-mail:  Rbering@Beringcpa.com

3125 Dandy Trail, Suite 100, Indianapolis, IN 46214
“Serving the Westside Community since 1997”

Bering CPA Firm, LLC
Robert Bering, CPA, PFS
WWW.BERINGCPA.COM

BE PREPARED FOR APRIL 15, 2021!BE PREPARED FOR APRIL 15, 2021!
Contact us to minimize your  Contact us to minimize your  
2020 Income Tax liabilities2020 Income Tax liabilities

We provide the following services to  We provide the following services to  
our Business and Individual clients:our Business and Individual clients:

• Accounting• Accounting
• Payroll Processing• Payroll Processing
• Income Tax Return • Income Tax Return 

PreparationPreparation
• Income Tax Planning• Income Tax Planning

• Business Purchase or Sale • Business Purchase or Sale 
• Business New Formation • Business New Formation 

or Registration or Registration 
• Retirement Plan Selection• Retirement Plan Selection

• Zero Capital Gains Tax • Zero Capital Gains Tax 
StrategiesStrategies

• IRA Rollovers• IRA Rollovers

• Roth Conversions• Roth Conversions

• Life Insurance • Life Insurance 

• Fixed & Indexed  • Fixed & Indexed  
AnnuitiesAnnuities

• Education Planning• Education Planning

Even pre-pandemic there was an unsettling rise in teen suicide rates. 
Both nationally and in Indiana, 10th grade is the time when depres-
sive thoughts and suicidal ideation piques. Teens face a variety of 
risks that can attribute to teen suicide, ranging from conflict with 
friends or family to bullying.
 
Psychology Today shares, “Over the past 20 years, suicide rates have 
skyrocketed by over 60%, with almost every suicide indicator and 
student population showing increasing trends.” 
 
Thankfully, suicide is preventable, and we all must take part in a com-
prehensive approach to help our youth. Some basic building blocks 
outlined in the resource include:   

•  Prevent: Create a physically and emotionally safe place   
•  Recognize: Learn the warning signs   
•  Respond: Be comfortable supporting those who appear emotion-

ally distressed  
 
To access the guide and recommendations: www.iyi.org
 
If you need immediate help call 911, your local emergency number or 
a suicide hotline number — such as the National Suicide Prevention 
Lifeline at 800-273-TALK. 

Please remember that the IYI team remains available to support 
you, working remotely at least through April 1, 2021. Thank you 
for your continued partnership and dedication to serving Indiana’s 
children and youth.  ▲

Janet R. Wakefield, Child and Youth Care Professional - CYC-P
The Journey
6744 Falcon Ridge
Indianapolis, IN  46278
p: 317-440-7260
www.thejourneyonline.org

Understanding and 
Preventing Teen Suicide

An interesting look 
into the future 
regarding electric cars 
usage in the USA. 

From statista
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After graduation, Joe noticed 
a lack of involvement with small 
businesses and entrepreneurs who 
needed assistance in effectively 
marketing their products and servic-
es. “At times, small business owners 
will decide they can do it them-
selves, feeling they don't need to 
hire anyone, or don't have the money 
to invest in their business.” 

Joe noticed that gap, which 
is how Pixels and Peeps was born 
in 2019. “I've always wanted to 
become an entrepreneur. While 
working in corporate retail manage-
ment for 20 years, I wanted another 
challenge, so I decided to open my 
business.”

Joe offers a mix of direct mar-
keting, social media marketing, and 
consulting. “Currently, I do small 
marketing jobs like flyers and logo 
designs.”

One of Joe’s clients is a local 
real estate agent, whom he’s assist-
ing in re-branding her business with 
photos and marketing materials for 
selling homes.

Joe’s largest account is a 
landscaping business, which has 
outsourced its social media market-
ing to Pixels and Peeps. He provides 
services for developing content and 
copy, which also includes teaching 
his client the process. 

“I want people to understand 
I’m also a mentor. I teach my clients 

to do their 
own social 
media market-
ing, because 
sometimes 
business 
owners want 
to do it them-
selves. But 
I will do any 
sort of market-
ing feature or 
function, even 

photography, which is the focus of 
my company.”

“I only focus on very small start-
ups and businesses that do up to a 
maximum of $200,000 in business 
per year. I've also worked with a cou-
ple of musicians in the area. I don’t 
take on anything too large, since I 
operate my business part time.”

Arnita: You mentioned logo design. 
Do you offer graphic arts as a 
service? 

Joe: I do some minor graphic arts 
work, but I also outsource to sub-
contractors. 

Arnita: What impact, if any, did the 
pandemic have on business?

Joe: It hit it hard. I was going full 
steam with Pixels and Peeps. 
Then, I was furloughed from my 
full-time job for five to six weeks, 
and I kept hitting roadblocks. 
Luckily, my landscaping client 
hired me for a chunk of the year.

Arnita: Tell me about your podcast?
Joe: The podcast, “How Social is 

Your Media?” was another chal-
lenge. “The idea behind it was 
also developed in 2019. I looked 
at the journey of how entrepre-
neurs got their start, which is 
exciting and motivates me.” 

  I follow many entrepreneurs, 
and new start-ups online. Then I 
ask the questions: So how social 
is your media? It's about getting 

an understanding of what they're 
doing with it, which is fun. The 
challenging part is the frequency 
that I can podcast. 

  I've been married 23 years, 
and we have five girls. Although, 
podcasting is another passion of 
mine, it sometimes gets pushed 
aside. But it’s fun and exciting 
when I get something back out of 
what I’m putting out there.

Joe continues to expand his 
business. He’s cautiously explor-
ing his business outlook for 2021, 
while adding services. He recently 
launched drone photography, in 
addition to ground photography, 
graphic arts, podcasting, consult-
ing, and direct and social media 
marketing.

With challenges of the past 
year, Joe says, “My goal for Pixels 
and Peeps is to realize when it's 
finally okay to say, I must do this full-
time.” ▲

Pixels and Peeps

Arnita Williams

Joe Mendenhall, the 
owner of Pixels and 
Peeps shares a behind-
the-scenes view of his 
business-to-business 
marketing services. Joe 
returned to college as 
an adult learner in his 
mid-30’s and finished his 

MBA by the time he was 40. Shortly, 
thereafter, he started his business.

by Arnita Williams - 
Staff Reporter

Joe Mendenhall

Consulting Agency · Social Media Agency · Marketing Agency 
in Pike Township

Web: www.pixelsandpeeps.com
Email: pixelsandpeeps@gmail.com

(317) 220-3816

Indianapolis Healthplex
317-920-7400;  3660 Guion Rd.; Indianapolis, IN 46220
www.IndianapolisHealthplex.com
M-F 5:15 am - 10 pm; Sat/Sun 7 am to 8 pm
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Elite Styles Barber Shop
by Arnita Williams -Staff Reporter

Arnita Williams

Jerome Edmonds 
and his business 
partner began their 
barbering careers as 
teens. In 2012, they 
became owners of 
Elite Styles Barber 

Shop, nestled within the Eagle 
Creek community.

Bring this coupon to receive  
10% OFF discount. Cannot be  

combined with another  
discount or promotion.

5035 W 71st Street location only

10% OFF

5035 W 71st St., Suite H, Indianapolis, IN 46268
317-328-8505 • flap-jacks71st.com

Monday - Sunday  7AM - 3PM

7002 Shore Terrace, # A Indianapolis, IN 46254
(317) 295-1925 • www.facebook.com/EliteStylesBarbershop

When Jerome started out, he 
states, “I was cutting my mom's 
hair, and she said I had a knack for 
it.” She wanted to send him to bar-
ber school. However, Jerome didn't 
have any idea how to cut hair, until 
he started going to KJ's Barber Col-
lege part-time while in high school, 
in 1997. “I graduated in ’99, and 
started working for my barber in his 
barber shop, and worked there for 
12 years.”

Jerome wanted to start a 
business. He approached a child-

hood friend he met during fourth 
grade. They attended barber college 
together, and worked near each 
other after graduation from barber 
school. Jerome approached him 
and said, “Man, we need to get our 
own business.” They opened Elite 
Styles Barbershop nine years ago, 
February 20th, and are still at their 
current location.

When the coronavirus hit, it 
really impacted business. “Many 
of my clients are still leery about 
coming to the shop.” We allow one 
client at a time inside. They must 
wait in their car until it's time for 
their service.

The guys use sterilizing equip-
ment, hand sanitizer, with lots of 
handwashing and social distancing. 
The business partners are the only 
two working in the shop, and “we're 
six-feet apart.” When the barber-
shop reopened June 1st, after 
shutting down in March, “50 to 60% 
of my clients returned, and 25% are 
women.” They still do walk-ins, but 
by appointment. 

“We’re kind of old-timey, 
compared to many of our barber 
friends. Their clients must make ap-

pointments online, and they charge 
an extra fee for a cancellation if 
it's within 24 hours. We do things a 
little different. I wanna talk to you. 
I need to write some stuff down. I 
need to have that conversation with 
you.” Jerome likes to speak with his 
clients to find out their needs before 
they sit in his chair, and he doesn’t 
charge for cancellations. “Most of 
my clients are working-class people. 
I'm trying to make it beneficial for 
me and you.”

“I’ve been cutting hair 22 
years. I still have a lot of my same 
clients, even one I had in barber-
ing school. He still comes and gets 
his hair cut. I would say this is one 
of the few businesses where mi-
norities do stick together.” How so? 
“Well, many of my clients will not go 
to any of the major hair-cutting fran-
chises to get a haircut. It is more of 
a relationship. You go where you're 
comfortable.” And that's why they 
cut all types of hair. 

Elite Styles doesn't discrimi-
nate. They not only serve Black 
clients, but they are barbers for 
everyone. The partners cut hair of 
all ethnicity: Asians, Caucasians, 
Latinos, and have female clients 
with relaxed and natural hair. They 
also shape eyebrows and do fa-
cials. “Many female clients wear 
their hair naturally. So, it makes it 
a little easier. But, once you get in 
my chair, I'm focused on the hair-
cut, but it still must be feminine." 
He wants to make the ladies feel 
comfortable coming to his busi-
ness. And he makes every effort to 
be respectful. We're professionals. 
But, we’re pretty much a standard 
barbershop.

Jerome’s advice for youth and 
aspiring entrepreneurs:
“Find something you like, and start 
early. Don't wait too late. I think 
that's very important, even if you're 
not good at it, eventually, you will 
get good at it.” ▲
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Kimberly Bryant is an African American electrical engineer
who used to work in the biotechnology field at Genentech,
Novartis Vaccines, Diagnostics, and Merck. In 2011, Bryant
founded Black Girls Code, a training course that teaches
basic programming concepts to black girls who are
underrepresented in technology careers. Bryant has been
listed as one of the "25 Most Influential African-Americans In
Technology" by Business Insider. Bryant founded Black Girls
Code after her daughter expressed an interest in learning
computer programming, and none of the available courses
in the Bay area had programs that other African American
girls were attending.  Having experienced isolation herself
during her time studying and working, she wanted a better
environment for her daughter. Bryant hopes that this
endeavor will allow young girls, especially those from
communities of color, to remain involved in STEM and
increase awareness within the field. African-American
women make up less than 3% of the workforce in the tech
industry and Black Girls Code is fighting to change that.  

Codelicious is a Computer Science curriculum
that helps students build skills not just in coding,
but in critical thinking, problem-solving, and
perseverance while reinforcing social and
emotional learning. Pike has proudly offered
Codelicious in summer enrichment courses for
several years and this year, we are thrilled to offer
this outstanding program to all of our 4th and 5th
grade students.

TO BLAZE OUR OWN 

S.T.E.M.

FOLLOWING THEIR PATHS 

Kimberly Bryant

Founder
of...

Pike offers computer science to students in grades 
K-12. Whether it's in a Special Area class or Codeli-
cious in elementary school, Project Lead the Way in 
middle school, or Amazon Future Engineer in high 
school, students have the opportunity to learn skills 
that will prepare them to be ready to interact in an 
ever-changing,, technology driven world. Pike stu-
dents regularly receive certifications and have even 
won prestigious awards for their innovation and 
aptitude in this high wage, high growth field.
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@PikeTownshipSchools on Facebook & @PikeSchools on Twitter & Instagram

The Newsletter for Pike Metropolitan School District

“I am humbled and in awe of how well the New Augusta South Community has done 
during this period of tremendous change in education. Our Phoenix have risen and 
soared to meet the extraordinary challenges brought forth and exposed by the pan-
demic. I am so proud of how the teachers have quickly adapted to both remote and in-
person instruction to make sure that our students receive both a rich and high-quality 
education. They have spent countless hours in professional development working dili-
gently to ensure our Phoenix scholars are ready to thrive in all settings. We are blessed 
to have so many caring and thoughtful educators working in the Pike community. 

Our families have been outstanding and gracious as we navigate all that comes with 
education during the pandemic. It is not uncommon for parents to work closely with our 
faculty to learn about the new technology and apps used to provide instruction for their 
children. We always say the families are the child’s first teachers. The unpredictability of 
this year has certainly proven that to be true.” - Principal Larry Huff

“Me siento honrado y asombrado de lo bien que lo ha hecho la comunidad de New Au-
gusta South durante este período de tremendos cambios en la educación. Nuestro Fénix 
se ha elevado y se ha disparado para hacer frente a los extraordinarios desafíos plant-
eados y expuestos por la pandemia. Estoy muy orgulloso de cómo los maestros se han 
adaptado rápidamente a la instrucción tanto remota como presencial para asegurarse 
de que nuestros estudiantes reciban una educación buena y de alta calidad. Han pasado 
innumerables horas en desarrollo profesional trabajando diligentemente para garanti-
zar que nuestros estudiantes estén listos para prosperar en todos los entornos. Tenemos 
la suerte de tener muchos educadores atentos trabajando en la comunidad de Pike.

Nuestras familias han sido excepcionales y amables mientras navegamos por todo lo 
relacionado con la educación durante la pandemia. No es raro que los padres trabajen 
en estrecha colaboración con nuestra facultad para aprender sobre la nueva tecnología 
y las aplicaciones que se utilizan para brindar instrucción a sus hijos. “Siempre decimos 
que las familias son los primeros maestros del niño. La imprevisibilidad de este año 
ciertamente ha demostrado que eso es cierto". - Director Larry Huff

“I am so proud to be a part of the staff at New Augusta South. This year we have started to 
have challenging equity conversations that are changing our school culture for the better. 
After the Black Lives Matter protests this past summer, we started an Anti-Racist Book Club 
among the staff members at NAS. Staff members volunteer their time once a month to have 
open, honest conversations about what anti-racist teaching looks like. We started with How To 
Be An Anti-Racist, and this semester we are continuing with Pushout to learn more about how 
black girls are treated in schools.” -Music Specialist Katie Ray

“Estoy muy orgullosa de ser parte del personal de New Augusta South. Este año hemos comenzado a tener 
conversaciones de equidad desafiantes que están cambiando nuestra cultura escolar para mejor. Después 
de la protesta de Black Lives Matter este verano pasado, iniciamos un club de lectura antirracista entre los 
miembros del personal de NAS. Los miembros del personal ofrecen su tiempo como voluntarios una vez al 
mes para tener conversaciones abiertas y honestas sobre cómo es la enseñanza antirracista. Comenzamos 
con How To Be An Anti-Racist, y este semestre continuamos con Pushout para aprender más sobre cómo se 
trata a las niñas afro-americanas en las escuelas”. -- Especialista de Música Katie Ray

MSD of Pike Township ... a assion to understand the world and the ower to change it!

#PikeProud
Week of February 15, 2021

Week of February 15, 2021

We are so proud of our New Augusta South Family!

“I am humbled and in awe of how well the New Augusta South 
Community has done during this period of tremendous change in 
education. Our Phoenix have risen and soared to meet the 
extraordinary challenges brought forth and exposed by the pandemic. 
I am so proud of how the teachers have quickly adapted to both 
remote and in-person instruction to make sure that our students 
receive both a rich and high-quality education. They have spent 
countless hours in professional development working diligently to 
ensure our Phoenix scholars are ready to thrive in all settings. We are 
blessed to have so many caring and thoughtful educators working in 
the Pike community. 
Our families have been outstanding and gracious as we navigate all 
that comes with education during the pandemic. It is not uncommon 
for parents to work closely with our faculty to learn about the new 
technology and apps used to provide instruction for their children. We 
always say the families are the child’s first teachers. The 
unpredictability of this year has certainly proven that to be true.”

- Principal Larry Huff

“It has been a privilege to 
serve our families through this 
school year, working as a team 
to ensure that our families and 
scholars have access to any 
needed resources.  This year 
has allowed for us all to build 
stronger relationships with our 
families by working through 
challenges together.  We know 
that we are better together, 
and together we can face any 
challenge that may come our 
way.”

- Assistant Principal Kaitlyn Rose

“I am so proud to be a part of the staff at New Augusta South. This year we have 
started to have challenging equity conversations that are changing our school culture 
for the better. After the Black Lives Matter protests this past summer, we started an 
Anti-Racist Book Club among the staff members at NAS. Staff members volunteer their 
time once a month to have open, honest conversations about what anti-racist teaching 
looks like. We started with How To Be An Anti-Racist, and this semester we are 
continuing with Pushout to learn more about how black girls are treated in schools.”                                                                     
◄ - Music Specialist Katie Ray

“Having conversations about the importance of authentic, culturally 
relevant characters in literature and antiracism with the staff during our 
book club has led to some really impactful moments. I have gotten some 
great recommendations from staff for books they would like to read with 
their students as well! Combined with the Equity/Diversity Audit the Pike 
librarians are working on, and some of the great books by #ownvoices
authors rolling out of publishing houses, I can’t wait to see the quality and 
quantity of diverse books continue to increase in Pike classrooms and 
libraries.”            - Librarian Alayna Pierce ►

Through a generous donation from our partner Corteva Agrisciences, we 
worked with The STEM Connection to make Family STEM Kits for all 3rd

grade students in the district. Focusing on the topic of sustainability, the 
Let’s Go Green kits are meant to give our students and their families 
interactive activities to do together at home.

“Having conversations about the importance of 
authentic, culturally relevant characters in litera-
ture and antiracism with the staff during our book 
club has led to some really impactful moments. I 
have gotten some great recommendations from 

staff for books they would like to read with their students as well! 
Combined with the Equity/Diversity Audit the Pike librarians are 
working on, and some of the great books by #ownvoices authors 
rolling out of publishing houses, I can’t wait to see the quality and 
quantity of diverse books continue to increase in Pike classrooms 
and libraries.” - Librarian Alayna Pierce 

We are so proud of our New Augusta South Family!

“Tener conversaciones sobre la importancia de los personajes autén-
ticos y culturalmente relevantes en la literatura y el antirracismo con 
el personal durante nuestro club de lectura ha generado momentos 
realmente impactantes. ¡He recibido muy buenas recomendaciones 
del personal en cuanto a libros que les gustaría leer con sus estudi-
antes! Combinado con la Auditoría de 
Equidad/Diversidad en la que están trabajando los bibliotecarios de 
Pike, y algunos de los grandes libros de los autores de #ownvoices 
que salen de las editoriales, no puedo esperar a ver que la calidad 
y cantidad de libros diversos continúan aumentando en las aulas de 
Pike y bibliotecas ". - Bibliotecaria Alayna Pierce 

¡Estamos orgullos de nuestra familia New Augusta South!

“It has been a privilege to serve our families through this school year, working as a team 
to ensure that our families and scholars have access to any needed resources.  This 
year has allowed for us all to build stronger relationships with our families by working 
through challenges together.  We know that we are better together, and together we 
can face any challenge that may come our way.” - Assistant Principal Kaitlyn Rose

“Ha sido un privilegio servir a las familias durante este año escolar, trabajando en equipo 
para asegurar que nuestras familias y los estudiantes tengan acceso a todos los recursos 
necesarios. Este año nos ha permitido construir relaciones mas fuertes con las familias 
al trabajar juntos en los desafíos.  Sabemos que somo mejores juntos, y juntos podemos 
enfrentar cualquier desafío que se nos ponga en el camino.” - Subdirectora Kaitlyn Rose

Through a generous donation from 
our partner Corteva Agrisciences, we 
worked with The STEM Connection to 
make Family STEM Kits for all 3rd grade 
students in the district. Focusing on 
the topic of sustainability, the Let’s Go 
Green kits are meant to give our stu-
dents and their families interactive ac-
tivities to do together at home.

A través de una generosa donación de 
nuestro socio Corteva Agrisciences, 
trabajamos con The STEM Connection 
para crear Kits de STEM familiares para 
los estudiantes de 3º grado de todo el 
distrito. Enfocándonos en el tema de la 
sostenibilidad, los kits Let's Go Green 
están destinados a brindar a nuestros 
estudiantes y sus familias actividades 
interactivas para hacer juntos en casa.

Tiffany White
Head of Engineering

Rolls Royce

Tara Chklovski
CEO & Founder
Technovation

Poonam Gill
Purdue University

Girls Who Code

March 11
6:00pm EST

Complimentary
Interactive Webcast
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NOW HIRING
DIRECT SUPPORT PROFESSIONALS

(317) 744-5300
newhopeofindiana.org/join-the-team

DSPs must be 18 years or older, have a valid Indiana driver’s license
and have a reliable vehicle and maintain auto insurance.

Full- and part-time flexible schedules available
throughout the greater Indianapolis area
Paid training - no experience needed
Industry-leading benefits including health,
dental and vision insurance, paid time off,
tuition reimbursement and more!

FANIMATION.COM

6335 Intech Commons Drive, Suite F 
Indianapolis, IN 46278

(317) 275-2292 • www.gatsbysonline.com

$2$20000 OFF OFF $10 minimum $10 minimum
TRIVIA MONDAYTRIVIA MONDAY  @@ 7 7PMPM

SINGO WEDNESDAYSINGO WEDNESDAY  @@ 7 7PMPM

KARAOKE SATURDAYKARAOKE SATURDAY 8 8PMPM

GATSBY’SGATSBY’S
PUB & GRILLPUB & GRILL

No Karaoke allowed per present COVID guidelines

6335 Intech Commons Drive, Suite F
Indianapolis, IN 46278

(317) 275-2292 • www.gatsbysonline.com

America’s Mortgage Lender
Chris Moore   Loan Consultant
12411 N Pennsylvania St, Suite 110 
Carmel, IN 46032
chmoore@loandepot.com • (317) 847-4738

Visit www.loandepot.com 
or call (317) 847-4738 to  

get your custom rate quote.

LOOKING FOR A QUICK  
AND EASY HOME LOAN  
APPLICATION PROCESS?



Pike Pulse Newspaper
DELIVERED TWICE A MONTH* TO EVERYONE IN PIKE TOWNSHIP.

* Pike Pulse publishes 22 editions annually — 2 issues every 
month except 1 each in November and December

Pike Pulse is the only 
township-based, 
independent trade 
publication in Pike.
Every issue of Pike Pulse reaches decision-
makers in Pike Township. Whether you’re a 
retail business looking to boost your market 
share or a manufacturer looking for ways 
to support your local community, Pike Pulse 
connects you with the people making things 
happen. Issues are mailed to everyone 
in Pike twice a month.* It is also bundled 
and delivered to hotels, libraries, schools, 
select restaurants, and other strategically 
determined locations. Every issue is 
accessible to over 100,000 readers.

PIKE PULSE TRUSTED 
PARTNER PROGRAM

•  Share a marketing package with  
your Trusted Partner businesses

•  Split the investment and secure more  
ad space

•  Present more diversified services and 
open up more referrals

•  Grow your business alongside businesses 
you work with

PPTPP
 Business card ad  =  less than 1 penny 
 1/4 page ad  =  4 cents
 1/2 page ad  =  5 cents 
 Full page ad  =  8 cents
 Glossy cover ad  =  13 cents

YOUR AD COST 
PER HOUSEHOLD:

News and ad Deadlines: 10 days before 
publication. Send news and stories to 
brock@pikepulse.com. Send ads to 
brandon@pikepulse.com.

THE 
FACTS:

Your message can reach over: 
32,000 households with  

76,000 readers, and 
3,700 businesses with 

58,000 employees
twice a month.*

ADVERTISING SALES: BRANDON FISHBURN | 317-445-5189 | Brandon@PikePulse.com
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“I would like to personally thank all of our clients and workforce. 
Total Resource Staffing was founded in 2006 and we are look-
ing forward to many years of growth and keeping that personal 
touch that has given us our success. Our goals for the upcoming 
years are to continue adding resources and opportunities for 
clients and our workforce in Indianapolis and surrounding area. We believe 
a strong internal and external talent pool will continue to give us the recipe 
for a successful future.”   - Karen McFarland, Owner

Celebrating 15 years serving Indianapolis and surrounding area!
WEST SIDE: 

5450 W Lafayette Road Suite 1 
317-291-1830

EAST SIDE: 
4956 E 56th Street 

317-292-9204
MEMBER OF

American Staffing Associationwww.totalresourcestaffing.com

West Side Chamber of Commerce 
Job Fair-Aganza 

Friday, April 16, 2021 10am - 3pm
Indiana Wesleyan Conference Center West 

6325 Digital Way Suite 222 (lntech One) 
Indianapolis, IN 46278, Indianapolis 

This is a Free Public Service to Employers by the 
West Side Chamber of Commerce. Our Space is  

limited to 40 Employers. Each Business is limited  
to 1 Attendee at a time. 

There are also Sponsorship Levels available: 
• Bronze $300
• Silver $500
• Gold $1000

If interested in registering as an Employer reach out to 
dcoats@pike.k12.in.us to be sent a registration packet. 

Looking forward for your participation.
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8142 Woodland Dr. • Indianapolis, IN 46278
317-872-7044 

Helping organizations large 
and small to solve complex  
information management  

challenges. 

www.cd-com.com 

NEW STUDENTS
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All inclusive, full, 
traditional, funeral service.
Made affordable, performed 

respectfully and meaningfully.
Casket included.

$3995.

(317) 757-6604

All inclusive, full, 
traditional, funeral service.
Made affordable, performed 

respectfully and meaningfully.
Casket included.

$3995.

(317) 757-6604

Before & After
SCHOOLSCHOOL
PROGRAMPROGRAM

The Riley Center
Presents

CCDF Accepted

GUIDE 
THEIR 

FUTURE

Homework Help
Reading & Writing

E-Learning
Study Groups

Healthy Snacks
Sibling Discounts

And More

What we offer:

GROW. FUN. LEARN.
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Don’t Ask 
Google

Consult your

friends at

Team Rehab

Northwest Indy

Request an appointment at 
team-rehab.com/indianapolis-northwest
or call (317) 677-0660 to connect with our team

Including 
Acute Illness & Injury ages 2 & up

Workers Compensation/Occupational Health 
Monday-Friday 8am-7pm Sat-Sun 9 -3

317-960-3278

By Appointment 317-749-0709

Your Neighborhood, our home, veteran owned
7911 Michigan Road, Indianapolis, IN 46268

By Appointment 317-956-6288

Please Arrive 30min Before Closing

Asthma/COPD/Post COVID

During the COVID-19 pandemic, you may have delayed seeking care. Eskenazi Health is open and 
here for you.
 
Your health and safety remain our top priority. We’ve taken a number of precautions to ensure your 
well-being while at our facilities.
 
Please don’t delay seeking care, even if you have concerns because your insurance may have 
recently changed. We have financial counselors available to help. In-person or e-visit appointments 
can be requested online at EskenaziHealth.edu or by calling 317.880.7666.

DON’T FORGET YOUR FLU VACCINE! FLU VACCINATIONS ARE AVAILABLE NOW.

W E  A R E  O P E N .  W E  A R E  S A F E .  

W E  A R E  C A R I N G  F O R  PAT I E N T S .
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Accounting Consulting Tax 
Services, Inc.
Certified Public Accountants

317-280-2277
www.actservices-inc.com

Tina Moe, CPA, CGMA 

Tax Preparation
We provide personalized, convenient busi-

ness, individual, trust and not-for-profit income 
tax return preparation.  

We offer in-person or virtual drop off and 
review meetings to thoroughly discuss your situa-
tion before any returns are filed.

We don't like surprises in relation to your 
taxes. We offer proactive, year-round support and 
tax planning. From "safe harbor" determinations 
which help you avoid/lessen underpayment pen-
alties to detailed strategic planning, we provide 
the level of detail you require.

We also have Enrolled Agents, federally 
licensed tax practitioners who specialize in taxa-
tion and have unlimited rights to represent tax-
payers before the IRS, to assist you with any 
resolution issues you might have.

Dave Ramsey Endorsed Local Provider
A.C.T. Services, Inc. is proud to be an official Dave Ramsey Endorsed Local 
Provider (ELP). This nationwide service helps you find local experts you can 
trust. ELPs are interviewed, vetted, and selected specifically to help Dave 
Ramsey’s fans with their accounting, tax and payroll needs.

By Niall McCarthy  

February, 2021
The United States is made up of a patchwork of minimum 

wage laws with 29 states and D.C. having a rate higher than the 
federal minimum of $7.25 per hour. Democrats are currently 
pushing to see the federal rate more than doubled to $15 per 
hour but efforts to include the plan in COVID-19 relief legislation 
have stalled. The federal minimum wage was first introduced 
under the Fair Labor Standards Act of 1938 which also 
established overtime and child labor standards for full-time and 
part-time workers.

Across the country, five U.S. states have not adopted a 
minimum wage — Alabama, Louisiana, Mississippi, South 
Carolina and Tennessee. Another two, Georgia and Wyoming, 
are below the $7.25 federal minimum wage. In all seven of 
those states, the federal minimum of $7.25 per hour applies 
according to the National Conference of State Legislatures. 
The District of Columbia has the highest minimum wage in the 
U.S. at $15.00 an hour, followed by California ($14.00) and 
Washington ($13.69).
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Residential • Small Business • Day Care • Churches • Schools

519Cleanse.com833-519-PURE
7873

Register Now 
for Spring Soccer 

Recreation League & Rec Plus League 
for every child 18 mo -18 years 
Travel Team Callout Weeks Mar 1 & 8 
Spring Day Camps Mar 29 - Apr 1 

In Person Registration Saturdays 
2/20 @10a-1p Mary and John Geisse Soccer Complex,  
                            7225 W 56th Street, Indianapolis 
3/6 @11a-1p Avon Sports Apparel, 7710 E Hwy 36, Avon 
3/13 @ 10a-1p Mary and John Geisse Soccer Complex,  
                            7225 W 56th Street, Indianapolis 
4/3 @10a-1p Avon Soccer Complex, 6050 E County Road 91N, Avon 
4/3 @10a-1p Mary and John Geisse Soccer Complex,  
                          7225 W 56th Street, Indianapolis 

REGISTER NOW 

USAofIndiana.org 
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Envision yourself enjoying the retirement  
lifestyle you deserve! 

Whether you are a small business owner or a  
family, my goal is to create a personalized financial  

solution that is right for you! 

Call today to schedule an initial consultation. 
317.573.1727

ANDRE M. LOGAN SR., AAMS®
Financial Advisor

Raymond James & Associates
11611 N. Meridian St., Suite 600
Carmel, IN 46032

“Building Wealth, One Generation At a Time”

© 2021 Raymond James & Associates, Inc., member New York Stock Exchange/SIPC. Raymond James is a 
registered trademark of Raymond James Financial, Inc. 21-BR36X-0159 TA 1/21

GREAT PAY AND BENEFITS: Looking for a career in manufacturing?  Look no further!  
C&R Racing, a division of PWR Performance Products, has been manufacturing high per-
formance cooling systems in Pike Township for automotive, race and industrial applica-
tions since 2001.  We are an exclusive supplier to NASCAR and IndyCar teams located on 
the northwest side of Indianapolis with easy access to I-465 and I-65. We offer competitive 
wages and full benefits. 

We are accepting applications for: Aluminum Tig Welders, Weld Prep/Welder’s Assistant, 
Entry Level Production Staff.  
1st SHIFT POSITIONS To apply, visit our 
website: www.crracing.com/employment.  
You may also apply in person at 
6950 Guion Road, 8:00 – 5:00, M-F.  

GREAT PAY AND BENEFITS: Looking for a career in manufacturing? Look no further! 
C&R Racing, a division of PWR Performance Products, has been manufacturing high 
performance cooling systems in Pike Township for automotive, race and industrial 
applications since 2001. We are an exclusive supplier to NASCAR and IndyCar teams 
and are located on the northwest side of Indianapolis with easy access to I-465 and 
I-65. We offer competitive wages and full benefits.

We are accepting applications for: Aluminum Tig Welders, Weld Prep/Welder’s  
Assistant, and Entry Level Production Staff. 
1st SHIFT POSITIONS To apply, visit our 
website: www.crracing.com/employment. 
You may also apply in person at 
6950 Guion Road, 8:00 – 5:00, M-F.

Apply in person. Hiring NOW!

You are invited to our annual 
fundraiser, Treasures for Educa-
tion, March 4th at 7pm. This will 
be a virtual event! Join us online as 
we celebrate #PikeMadness with 
a silent and live auction and some 
special guests! All money raised 
will go to support Pike students and 
educators. Last year, we raised over 
$4,000 in scholarships for our Pike 
seniors. 

The Pike Township Educational Foundation 
(PTEF) is a not-for-profit organization which 
raises funds for activities including scholar-
ships and grants for teacher-driven projects 

to enhance the educational experience of 
Pike students.

Treasures for  
Education

Want a VIP experience? 
For $25 per guest, PTEF will 
deliver a charcuterie board 
plus our signature “Red Devil” 
cocktail for you to enjoy while 
you watch our VIP cocktail reception 
beginning at 6:45pm. Make it a date 
night while supporting Pike!

For more information, go to 
www.bidpal.net/pikemadness

We are in search of donations 
for our silent auction. If you would 
like to donate an item or a basket, 
email executivedirector@pike-ef.org 
for details.

Do you know a Pike 
High School senior? PTEF 
offers several scholarships. 
Go to www.pike-ef.org/
scholarships to see criteria 

and to apply.
We are also still accepting 

donations for the Pike Red Zone 
Food Pantry. Since March, this 
valuable community resource has 
provided food to more than 5000 
families and 14,000 students. 
Please help your friends and neigh-
bors with a donation at https://
tinyurl.com/red-zone. ▲

Thank you to the many Pike 
Township Residents for reaching 
out to me in the sudden passing 
of my Mother. I was able to cope 
due to your care and support. 
Your kind words, flowers and 
cards were a huge comfort and 
will never be forgotten. 

Words just don’t seem adequate 
to relay my thanks.  

Blessings Always. Pike Township Trustee 
Annette Johnson

LordRealEstateGroup.com

LORD REAL ESTATE GROUP
HELPING YOU MAKE THE RIGHT MOVE

H O N E S T Y  -  I N T E G R I T Y  -  S E R V I C E

317-731-2150

MEET THE 
INDIANAPOLIS 

REALTORS 
who put you first.

ERIKA WRIGHT Realtor

217-778-9342  
Cell/Text

erika@LordRealEstateGroup.com

TIM LORD Broker/Owner

317-319-9012  
Cell/Text

tim@LordRealEstateGroup.com

What a Market!

36 Scheduled Showings 
(In 20 hours) 

9 Offers to Purchase 
(One was $23,500 over list price) 

SOLD! in 24 Hours
(Under contract)

5455 W 86th Street
Suite #160, PO BOX 68693

Indianapolis IN 46268
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Antiracism Books and Movies

It’s now easier than ever for 
Library patrons to access antira-
cism and social justice resources.
Thanks to a $140,000 grant from 
Lilly Endowment Inc., the Library 
purchased 3668 new materials 
that explore racial equity. Many 
of these books, ebooks, audio-
books, DVDs, and Blu-rays were 
in high demand following the 
death of George Floyd in May of 
2020. The books span a wide 
range of genres, with titles suited 
for children, teens, and adults. 
The Library received the grant in 
July of 2020, and the books pur-
chased have remained popular.
The majority of the titles, which 
include The Hate You Give, Anti-
racist Baby, and Stamped from 
the Beginning, were part of the 
Library’s collection but were diffi-
cult to check out due to extended 
hold times. About 10% of the 
materials purchased with grant 
funds were new to the IndyPL 
system.
Deb Lambert, the director of col-
lection management at IndyPL, 
says the Library's selection team 
did extensive research to deter-
mine which books to include and 
how many of each book should 
be purchased. They looked 
at demand and hold times at 
branches, and worked to cultivate 
a mix of popular titles and hidden 
gems.

“Typically, the Library doesn't buy 
25 copies of each non-fiction 
book. We might buy just five, and 
they move around our system,” 
said Lambert. “Lilly Endowment 
reached out to us when they 
noticed our long hold lists. They 
saw that people had to wait 
16 weeks for some books and 
ebooks. We had lots of holds on 
titles like White Fragility and So 
You Want To Talk About Race, 
and they wanted to help us meet 
the need for books that educate 
about racial inequality. Books 
can sit on a hold list for years, 
and you’ll never see them on the 
shelf. Now people can find these 
books while browsing, with no 
wait times.”
Some titles are available as book 
club kits, where 10 copies of a 
book can be checked out as one 
item. These kits have been a 
part of numerous company staff 
reads and book clubs around 
the city, including a book club at 
the Indiana Women's Prison. In 
addition, more than 200 titles 
have been distributed to schools 
via the Library’s shared catalog 
system and the Axis 360 Commu-
nity Share initiative.  This allows 
students to request and check 
out books from their educational 
institution.
You can find the full list of titles 
funded by the grant by searching 
“racial equity grant” in the IndyPL 
online catalog at indypl.org.
Lilly Endowment Inc. also pro-
vided Indiana Humanities with 
a similar grant to provide re-
sources to public libraries and 
schools throughout the state. The 
organization also added books 
that advance racial equity to its 
statewide lending library for book 
clubs. Learn more at indianahu-
manities.org. ▲

SUMMER JOBS FOR TEENS!

APPLY ONLINE AT TEENWORKS.ORG/APPLY BY MARCH 1ST! 

The TeenWorks 6-week summer job program provides teens with career 

exploration, professional development training & paid work experience!

TEEN EMPLOYEE REQUIREMENTS:

Current Marion County high school students

Preference given to applicants with at least a 2.5 GPA

Free and reduced price lunch eligible

Questions? Email us at info@teenworks.org.

Closing the Gap Financial Literacy Initiative
The meetings will be streamed live on the Indianapolis Recorder's 
Facebook page at facebook.com/IndyRecorder, and financial 
insights and tips will also be shared in its print, digital and social 
platforms. Each meeting will take place from 11:30 am – 1 pm.

• Session #1 - Wednesday, February 17 
InnoPower and The Indianapolis Recorder kicked 
off a Closing the Gap Financial Literacy Series with 
Northwestern Mutual and Wise Financial. The ini-
tiative is designed to help individuals gain a practi-
cal and thorough understanding of finance.

• Session #2 - Wednesday, February 24 
According to the Brookings Institute, the 
median white household held $188,200 
in wealth in 2019, nearly eight times 
that of the typical African American fam-
ily at $24,100. Wise Financial's Eddie 
Gill and Frank Parker lead a conversa-
tion to help lay the foundation to break 
the status quo in Black wealth.

The schedule is as follows: 
• Session #3 - Wednesday, March 10
• Session #4 - Wednesday, March 24
• Session #5 - Wednesday, April 14 (Money Smart Week)
• Session #6 - Wednesday, April 28

"For decades, the Recorder has championed financial literacy and 
wellness initiatives in the African American community. The lack 
of financial literacy and wellness are some of the main reasons 
behind this problematic wealth gap. Financial literacy and financial 
health are tightly intertwined, especially in our African American 
community."
Robert Shegog, CEO and President of the Indianapolis Recorder.

Eddie Gill Frank Parker
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Chief Trag’s Corner   Common Q&A Pike Fire
We get a lot 
of questions 
daily here at 
Pike Fire. So 
we thought it 
would be easy 
to write down 
a few of our 
most common 
questions and 
answer them 
for you:

How many smoke alarms do I 
need in my home? 
• One smoke alarm is not enough 

for the average home. You 
should have at 
least one smoke 
alarm in every 
bedroom, and 
in the hallway 
outside each 
bedroom and on 
every level of the 
home, including 
the basement.

How do I check my alarm to 
make sure it’s working?
• Press and hold the test button 

on your smoke alarm for a few 
seconds. If it is working cor-
rectly, the alarm will sound and 
will automatically stop when 
you release the button. If your 
smoke detector is over 10 years 
old, it needs to be replaced 
with a new unit. If you hear your 
smoke detector making a chirp-
ing sound, replace the battery 
as soon as possible. 

When I am driving and I see an 
emergency vehicle with lights 
and sirens on, what should I do? 
• Pull over to the right side of the 

road and do not move until the 
vehicle is well past. Remember, 
it is very likely there are several 
emergency vehicles, not just 
one. 

• Make sure when you pull over 
not to block driveways or side 
roads in case that’s where the 
vehicle needs to go.

What is Indiana's Move-over Laws?
To protect emergency and highway 
personnel, Indiana law requires mo-
torists to approach cautiously when 
an emergency vehicle is stopped 
on two or four lane roadways with 
emergency lights flashing.
Change lanes away from the 
emergency vehicle if you can do so 
safely. If not, reduce your speed 10 
mph under the posted speed limit 
and proceed with caution. Motor-

ists should NOT STOP 
in the roadway; this 
may cause a chain 
reaction rear end col-
lision with other vehi-
cles. Do MOVE OVER 
and/or SLOW DOWN. 
As you are driving, 
plan well ahead by 

watching for these vehicles:
• Police vehicles
• Ambulances
•  Fire trucks and rescue equip-

ment
•  Highway incident-response 

vehicles
• Highway maintenance vehicles
• Utility service vehicles 
•  Vehicle recovery equipment (tow 

trucks)
Are all of the firefighters also EMTs? 
• All of the Pike firefighters are 

EMTs and many have cross 
trained as Paramedics. There 
may be some days when the 
firefighters will be assigned to 
the ambulance, and other days 
when they are assigned to the 
fire engine. 

Do firefighters sleep at the 
stations? 
• They do, sometimes. Beds are 

available. However, they only get 
rest when they are not called on 

for service or runs. Shifts are 
from 7am to 7am the next day. 
Firefighters are at the station the 
entire 24-hour shift unless out on 
a call. 

How do I set up a station tour or 
book a truck for my event? 
• These can both be done at Pike-

fire.com under the community 
involvement tab. Unfortunately, 
due to COVID, station tours and 
all events are on hold until fur-
ther notice. We do have remote 
community out-
reach opportuni-
ties available 
depending on 
the request and 
circumstances. 
Please contact 
us for questions. 

Why do I some-
times see a fire 
engine following 
an ambulance? 
• Fire engines 

respond with 
ambulances to 
provide extra 
personnel or 
equipment at 
the emergency 
scene. The 
information ob-
tained from the 
911 call helps 
determine if the 
engine might be 
needed. De-
pending on the 

patient’s needs or location, the 
two people in the ambulance 
aren’t always enough to provide 
the best care. Sometimes the 
engine crew arrives to find out 
that they are not needed. If 
this is the case, they return to 
service for the next call. Also, 
if your normal ambulance is 
on another run, the closest 
apparatus with EMTs will be 
responding to get you the most 
immediate care.  ▲

Pike Township
Trustee’s Office

Annette M. Johnson
Trustee

Office Hours
8:30-4:30

Monday – Friday
5665 Lafayette Road Suite C

Indianapolis IN. 46254
317-291-5801

Due to COVID-19
Call Office for Appointment

Fire Chief 
Chris Tragesser
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Good for Pike / Bad for Pike

See Something!

Did you not get the paper at your house or business?
We pay the Eagle Creek (317-464-6814), Mapleton (317-464-6808), New Augusta (317-464-6868), and 
Clermont (317-464-6834) Post Offices to deliver the Pike Pulse to 36,145 homes and businesses 
in Pike Township.  We also deliver bundles of newspapers to libraries, advertisers, and other 
businesses in the Township. Please call your post office if you are not receiving it.

PRST STD............... ****ECRWSS  EDDM
US POSTAGE PAID
INDIANAPOLIS, IN ........ POSTAL CUSTOMER
PERMIT NO 1666 ........         LOCAL

The need for 
an increased 
presence 

by the Indianapolis Metropolitan 
Police Department (IMPD) on 
Michigan Road is clear… robberies, 
property crimes, crimes of physical 
injury — including murders are all 
on the increase along this historic 
corridor. IMPD is under-funded. 
IMPD has not been able to fill their 
ranks by hiring the limited number 
of police cadets due to an aging 
work-force that is facing a high 
percentage of retirements. IMPD 
has not had a “build to suit” facility 
since the early 1990s — instead 
they have been saddled with 
make-due IMPD facilities. Crooked 
Creek Alert (CCA), the Crooked 
Creek Community neighborhood 
umbrella, has been seeking to in-
crease IMPD’s presence on Michi-
gan Road. CCA recently attempted 
to have the IMPD’s Northwest 
District Headquarters relocated to 
62nd Street and Michigan Road. 
CCA’s offer was rejected and In-
diana ACLU declined to represent 
CCA in this matter. 

Continuing CCA’s efforts to 
increase IMPD’s presence on 
Michigan Road, CCA has and is in 
conversation with IMPD Assistant 
Chief Bailey, who expressed that 
IMPD has no financial ability to 
contribute to ANY effort to reach 
CCA’s goal — IMPD is “tapped-out.” 
Assistant Chief Bailey did inform 
CCA that IMPD has and is working 
with neighborhood organizations 
to provide a police presence if the 

community provides an appropri-
ate location for IMPD’s use with 
NO expense to our police force. 

CCA immediately expressed 
interest in working towards this 
goal. CCA is working to identify 
and eventually acquire a facility on 
Michigan Road for this purpose. 
Assistant Chief Baily agreed that 
if CCA is able to acquire an ac-
ceptable facility — IMPD would 
use it. IMPD’s site requirements 
are: being close to more than one 
IMPD District; has bathrooms; has 
potential for multiple uses and is 
highly visible. Assistant Chief Baily 
mentioned a number of potential 
IMPD uses in addition to a “break 
area” with bathrooms for IMPD offi-
cers — such as hosting community 
meetings; housing the Violence 
Reduction Program; access by the 
Interdiction Unit and Bike Patrols, 
as well as provide access for Indy 
Park Rangers to seek relief. IMPD 
activity would be intermittent — not 
constant. 

CCA is currently making 
contacts and beginning discus-
sions concerning a site and plans 
to begin a fund raising effort in 
the near future to acquire a facil-
ity and make it available to IMPD. 
CCA will need your help to make 
this happen! Your support will be 
critical! The number of individuals 
contributing is as important as the 
amount raised. Grass-roots sup-
port will assist in seeking funding 
from area businesses and philan-
thropic institutions. Stay tuned… 
more news is coming! ▲

Increasing IMPD’s Presence  
on Michigan Road by Kerry Michael Manders 

Say Something! We’re Listening

Pike Township's Newly Hired 

Mayor's 
Neighborhood 

Advocate

Nassif Kouton
Nassif.Kouton@indy.gov

Phones: 
317-327-5125

317-833-4530 cell

Mayor’s Neighborhood Advocates 
connect residents and business 
owners directly to city government 
and provide a communications 
link to the mayor’s office. 


