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McCabes

Celebrating the People of Pike! By Maria Smietana

To know the McCabes is to know a family of resilience 
and faith.

Raising children can be challenging under the best of cir-
cumstances, but when a child with multiple special needs 
enters the picture, the complications grow exponentially. 
Jamie and Justin know this fi rsthand, because this is their 
lived experience, day in and day out.
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Our mission is to help build a stronger sense of community by keeping 
our fingers on the pulse of Pike Township and publishing positive, 
upbeat, and relevant news. 

Pike Pulse is the only free newspaper in Pike Township that is 
delivered by the US Postal Service twice a month to every residential 
and business address. 

Social • How We Connect
• Spotlight groups and organizations
• Communicate celebrations for Veterans
• Information about our religious diversity
• Neighborhood Associations news
• Health updates
• Art exhibits and performances 
• Youth and adult athletic updates
• Academic celebrations

Cultural • Where We Are From
• Stories about Pike residents
• Stories celebrating our diverse cultures
• Stories highlighting opportunities

Economic • How We Make a Living
• Commercial development 
• Business-to-Business communications
• Business-to-Consumer communications
• Pike job openings
• Legislative and township development
• Community development
• Pike Business Park news 
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Published 22 times a year by Pike 
Pulse LLC (twice a month except 
for November and December 
when we publish one issue each 
month). 
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4710 Century Plaza Road

Indianapolis, IN 46254

317.349.7200
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Jamie grew up in Waterford, Michigan, and studied 
vascular ultrasound technology at Baker College in 
Auburn Hills. Better suited to sales, she moved to In-
dianapolis in 2007 to advance an already successful 
career with the Cutco Corporation. Two years later, 
she met Justin, a Missouri native who had grown up in 
Camdenton, near Lake of the Ozarks. He has worked 
for Beckman Coulter, a global manufacturer of labo-
ratory and medical equipment, for 12 years. A skilled 
handyman with no fear of large home improvement 
projects, Justin loves vintage muscle cars and keeping 
up his reef aquarium. “He’s passionate about anything 
saltwater,” Jamie said. “He joined the Indiana Marine 
Aquarium Society (INDMAS) and loves going to shows 
to look at fish and coral.

The McCabe’s first baby, a boy named Jordan, was 
born in the summer of 2012. Despite suffering birth 
trauma related to oxygen deprivation, he was a beau-
tiful child who engaged with his surroundings and 
met all his early developmental milestones. Then, at 
18 months, and with no warning, he developed sei-
zures, and his development became starkly delayed. 
Jamie and Justin switched into full crisis mode, seek-
ing answers and treatments in both the conventional 
and alternative medical worlds. Jordan was eventually 
diagnosed with epilepsy and autism, and his parents 
gradually adjusted to the difficult reality of life with a 
special-needs child.

Determined not to let Jordan’s challenges define 
her family, Jamie started a new career with N2 Pub-
lishing and launched Traders Point Living Magazine, 
which she produced for eight years. N2’s corporate 
structure gave her the flexibility to continue working 
while still meeting Jordan’s complex needs. It also ig-
nited her dream of owning a home in the Traders Point 
area, which became a reality when the family bought 

a house in Walden Glen in 2016. Justin jumped into 
action, putting in hardwood flooring, adding a back-
splash in the kitchen, painting, and building shelves. 
Over time, he has even transformed the basement into 
a sensory-friendly play space for Jordan. “His hard 
work has really helped to transform this place into a 
home that feels like our own,” Jamie said.

At age 9, Jordan remains non-verbal, but has made 
some developmental progress through ABA therapy at 
K1ds Count in Brownsburg. Two years ago, he start-
ed playing adaptive soccer with the Hendricks County 
STAR Soccer Team. Last year, he underwent stem cell 
therapy, a cutting-edge treatment for children with au-
tism, at Destination ReGen. He also had food sensitiv-
ity testing and gut analysis through Wholestic Nutri-
tion. “[After the stem cell therapy], it was very exciting 
to watch him do things we never thought we would see 
him do,” Jamie said. “He is following commands and 
directions, putting concepts together more, and hitting 
all his goals at ABA therapy.

Jaylin, now 4, is not only a fireball of energy, but has 
the sort of winning personality that makes her instant-
ly loveable. When spending time with her, it’s quickly 
obvious that her problem-solving skills exceed those 
of most kids her age. She’s gone to a few Mommy and 
Me classes at Fusion Gymnastics is looking forward to 
starting again.

Youngest daughter Jade, an unexpected blessing 
who arrived in the world on Jaylin’s heels, is 3, and 
determined to do everything her big sister does. “She 
does not like to be left out of anything,” Jamie laughed. 
Together, the girls like to read books, color, paint, and 
play outside.

Unless they’re traveling, dinners in the McCabe fam-
ily are usually eaten at home. “We like to cook, and 
we BBQ often,” Justin said. “It is much easier for us 
to entertain here, and after dinner, we all enjoy a nice 
fire making s’mores while the kids play.” Still, meal-
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times can be a bit crazy. Jordan requires a 
gluten-free diet, so Jamie often preps several 
meals for him in advance and heats them as 
needed. “He is unable to eat on his own, so 
we have to feed him while also monitoring 
the girls,” Jamie added. 

When the family does go out, it can make 
for a challenging evening. “Jordan has a ten-
dency to run away when not watched close-
ly, so this adds another level of anxiety to our 
plate when going places,” Jamie added. “We 
do ‘grab and go,’ or call ahead to be sure they 
have food ready for Jordan, since he doesn’t 
understand the concept of waiting.”

It’s a huge credit to Jamie and Justin’s te-
nacity that they still travel, despite all the 

complications that entails. “We love to visit 
family in Michigan and Missouri, and we like 
to do old-fashioned tent camping, especially 
in Michigan,” Jamie said. Canoe trips down 
the AuSable River are a long-standing tradi-
tion in Jamie’s family, and it’s still one of her 
favorite vacation activities.

Closer to home, the McCabe’s are always 
looking for destinations with sensory-friend-
ly activities that benefi t Jordan but can be 
enjoyed by the girls as well. “Anything that 
stimulates his senses positively--swings, wa-
ter, sand, etc.—are so important,” Justin said. 
“We enjoy taking him to Carters Play Place 
and to Senses Gym. The Carmel Clay parks 
and the Seashore Waterpark in Lebanon are 
also good. Last summer, we got a member-
ship at Indiana Beach. We were so excited 
that they were able to accommodate us with 
a fast pass since Jordan is unable to wait in 
a line. It allowed us to enjoy the experience 
so much more.” 

Even as their own life has grown more 
complicated, Jamie and Justin are making 
more time to serve other individuals and 
families going through hard times. In doing 
so, they’ve found a lot of inspiration and 
spiritual strength for when their journey 
gets especially tough. Partly inspired by the 
fellowship they found as members of Traders 
Point Christian Church, they have for several 
years led a bible study in their home for fam-
ilies with special needs children. Jamie also 
runs a growth group for Purposeful Living 
Inc., a local nonprofi t that helps the modern 
woman who looks like she has it all together, 
but deep down is broken, searching or lone-
ly. By helping other women grow, she has 
found that her own personal growth has tak-
en a leap forward. 

After a lot of planning and preparation, Ja-
mie realized her long-time dream of publish-
ing a magazine for and about families who 
have children with special needs, wheth-
er physical, developmental, or behavioral. 
Launched just over a year ago, Special Needs 
Living is the newest member of N2 Publish-
ing’s magazine group, and a huge departure 
from the company’s neighborhood focused 
magazines. The monthly publication is free 
by subscription. The electronic version can 
be accessed by texting the letters SNL to the 
number 55433. Already, the magazine has 
received a tremendous amount of positive 
feedback and has generated reader interest 
from as far away as Australia. Anyone inter-
ested in subscribing, advertising, or non-ad 
underwriting can contact Jamie at www.
specialneedslivingindy@n2pub.com. You can 
also stay in touch via www.facebook.com/
specialneedslivingmagazine.

“We would like other families to know 
that we understand what they are going 

through and hope that our story can help 
inspire and encourage them,” Jamie said. 
“Raising a special needs child is not easy, but 
we try to help him live his best life. He re-
minds us daily to appreciate the small and 
simple one-step-at-a-time moments that lead 
to the bigger picture. This was my purpose 
for launching Special Needs Living—that the 
stories we publish will give hope and inspira-
tion to others who are struggling and feeling 

alone or isolated.”
“We love living in this area of town, Justin 

added. “We appreciate our neighbors keep-
ing an eye on our son and being understand-
ing of our situation.”

If you or someone you know in the Pike 
Township area has a story worth telling, 
please reach out to us at Larry@pikepulse.
com. It would be our honor to do a feature 
story for our community members!

Pike Township
Trustee’s O�ce

Annette M. Johnson
Trustee

O�ce Hours
8:30-4:30

Monday – Friday
5665 Lafayette Road Suite C

Indianapolis IN. 46254
317-291-5801

Due to COVID-19
Call O�ce for Appointment
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Pike Community Responds
By Larry Oliver

We want to sincerely thank all of you who 
took action after our last issue and donat-
ed money on our online portal at PikePulse.
com!  We are so excited to see that folks 
care enough about what we are doing here 
to chip in a little.  We wanted to make sure 
that our valued readership knows that they 
can make a big di� erence without making a 
huge fi nancial sacrifi ce.  If just a couple hun-
dred readers could give $5-$10 monthly, we 
could move forward in confi dence that the 
overhead would be covered and we could put 
even more of our e� orts into creating great 
content and articles.  Obviously a large do-
nation if possible 
would be greatly 
appreciated, but 
we want to make 
sure that every 
reader knows 
that THEY can 
make a di� erence 
in their commu-
nity by helping 
keep the Pike Pulse stay in print and free to 
the whole township.  Literally every dollar 
matters whether it’s once a week or once a 
year, we humbly implore you to fi t a little 
something into your budget to help protect 
this resource for our township.  We contin-
ue to work hard to get you information and 
news, for you, about you, and even by you.  
We strive to remain a mirror to honestly re-
fl ect all that is Pike to its residents.   Your 
participation can go a long way and I am ex-

cited to see what we are capable of when we 
roll up our sleeves and work together.  After 
all, the old saying “many hands make for light 
work” is true and could very well save this 
paper for a community that I think is pretty 
amazing!  To add to the fun, and help make 
things more interesting, we are o� ering to 
put your name or organization in the Pike 
Pulse in a special section to thank donors 
and sponsors.  Anyone who donates over 
$100 can have a name or organization listed.  
Donors who give more than $500 can submit 
a picture with their name or organization on 
the recognition page.  Donations of $1000 

or more will be 
given, their name 
or organization, 
a picture of their 
choice, and an 
opportunity to 
have a message 
of 100 words or 
less along with 
their name and 

picture!  If you have ideas of ways to help 
keep the Pike Pulse alive, or want to sign 
up to donate weekly, monthly, or quarterly 
please email me at Larry@pikepulse.com to 
help get you set up on our automatic recur-
ring donation system.  As always, we just 
appreciate our community so much whether 
you are able to lend a hand or not, and it 
is our honor to inform and refl ect the Pike 
Township community.

Helping Keep the Pike Pulse Alive

We wanted to make sure that our 
valued readership knows that they 
can make a big di� erence without 
making a huge fi nancial sacrifi ce.

8142 Woodland Dr. • Indianapolis, IN 46278
317-872-7044 

www.cd-com.com 
NOW HIRING

Helping organizations large and 
small to solve complex information 

management challenges. 
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International Marketplace
An Interview with the Founder and President, Mary G. Clark

By Arnita M. Williams

This is the first of a five-part series, which 
captures an interview with Mary Clark, 
founder and president of the Internation-
al Marketplace here in Pike. This is also an 
introduction and overview of the countries 
currently on exhibit at the welcome center 
within the continents of Africa, Asia, North 
America, and South America. The countries 
highlighted in this series are China, India, 
Liberia, Mexico, Peru, Philippines, and Ven-
ezuela.

“The International Marketplace and Glob-
al Village Welcome Center (IM) has become 
a destination and a beacon to Pike Township, 
to the city of Indianapolis, and to the State of 
Indiana,” says Mary Clark, the founder and 
executive director.

The International Marketplace is a place to 
see, “a place to be,” says Mary, and a place to 
become involved. It is one of our most pre-
cious jewels within Pike; an asset, a legacy 
that perpetually enriches our small part of 
the world with a global reach. 

Mary had a vision in the late ‘90s to revi-

talize the Lafayette Square area, once Lafay-
ette Square Mall no longer offered a pleasur-
able shopping experience, and with an uptick 
in crime, she realized the negative shift, and 
took action to circumvent the decline. 

As demographics changed in the area, with 
a diverse mix of cultures converging to Pike 

Township, as a leader with much ambition, 
drive, and determination, Mary lobbied for 
community leaders to “buy-in” to her vision. 
Her diligence, tenacity, and laser-focused 
goal to ‘inject new life’ into the Lafayette 
Square area paid-off. The decision-makers, 
came on-board, and Mary Clark became the 
founder of the Lafayette Square Area Coa-
lition.

As redevelopment began, Walmart came 
to the area and existing retail outlets with-
in the area, relocated near the new Walmart 

Supercenter. This brought a resurgence of 
the shopping experience the community 
once enjoyed. 

Although, many retailers left Pike Town-
ship, a diverse influx of ethnic eateries en-
sued. Later to follow, a variety of clothing, 
jewelry, sweet shops, and grocery retailers 
of Asian, Latino, African, East Indian, Carib-
bean, and European ethnicities set-up shop. 
This is reflective of the diverse community 
that currently exists within the township 
today.

Mary is proud of her community. “This is 

where I raised my babies. It’s where people 
of different cultures are starting to settle. We 
have to make it work,” Mary states.

As the International Marketplace has 
evolved, developed, and expanded, today, 
it currently represents 130 countries. With 
exception of two, all continents are repre-
sented.

Fast-forward to December 2020, while the 
country was still in the grips of the pandem-
ic, the International Marketplace continued 
to move forward with expansion plans. The 
organization acquired its permanent and 

We are shrinking the globe 
and creating a village.

FANIMATION.COM
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current location in the building Value City 
Furniture once occupied, which contains the 
Global Village Welcome Center.

Within the welcome center are multiple 
boutiques. Each boutique has a fl ag at the 
entry of its kiosk that represents the coun-

try on exhibit. Within each kiosk, the coun-
try’s cultural wares, national holidays, native 
dress, and a plaque are on display, which 
tells its history and explains details about its 
culture.

The welcome center rotates the cultural 

displays every three months to highlight the 
history of the 130 countries it represents, 
which has been pridefully named Indy’s 
Global Village

Currently, the countries on display are 
China, India, Liberia, Mexico, Peru, Philip-
pines, and Venezuela. These countries are 
showcased this quarter to celebrate national 
holidays, artifacts on display, customs, cul-
ture, and traditional cuisines.

In addition, the International Marketplace 
always has events. Cultural dance classes, 
visits by ambassadors from around the world, 

and bi-monthly lunch and dinner tours, in 
which anyone can participate. The IM off ers 
a passport guide (brochure) and a “Passport 
to Indy’s Best Global Cuisine.” 

Mary says, “Our 2.5-mile area – located be-
tween Lafayette Road to North High School 
Road and West 30th St. to West 46th St. – is 
now home to more than 850 ethnic business-
es. This includes more than 100 restaurants 
and 50 markets where more than 100 spoken 
languages are represented. We are shrinking 
the globe and creating a village.” And there’s 
more to come.

 

Suite 160 

facebook / instagram / twitter

Eatery / Deli
Juice & Smoothie Bar

Personal Care
Classes / Demos / Events

Rewards Program

Natural Grocery

Supplements / Herbs

CBD
Knowledgeable Staff

4375 Georgetown Rd
Indianapolis IN 46254

Ph: 317-293-9525
www.georgetownmarket.com

STORE HOURS
Mon - Sat: 9am - 8pm
Sunday: 11am - 5pm

JUICE BAR
HOURS

Mon - Sat: 9am - 6pm
Sunday: 11am - 4pm

DELI HOURS
(Sandwiches/Hot Foods)

Mon - Sat: 11am - 6pm
Sunday: Closed

OUR HOURS:

PICKUP & DELIVERY AVAILABLE
shop.georgetownmarket.com



Pike Pulse Newspaper
DELIVERED TWICE A MONTH* TO EVERYONE IN PIKE TOWNSHIP.

*Pike Pulse publishes 22 editions annually — 2 issues every 
month except 1 each in November and December

Pike Pulse is the only 
township-based, 
independent trade 
publication in Pike.
Every issue of Pike Pulse reaches decision-
makers in Pike Township. Whether you’re a 
retail business looking to boost your market 
share or a manufacturer looking for ways 
to support your local community, Pike Pulse
connects you with the people making things 
happen. Issues are mailed to everyone 
in Pike twice a month.* It is also bundled 
and delivered to hotels, libraries, schools, 
select restaurants, and other strategically 
determined locations. Every issue is 
accessible to over 100,000 readers.

PIKE PULSE TRUSTED 
PARTNER PROGRAM

• Share a marketing package with 
your Trusted Partner businesses

• Split the investment and secure more 
ad space

• Present more diversified services and 
open up more referrals

• Grow your business alongside businesses 
you work with

PPTPP 1/8 page ad =  1.25 cents
1/4 page ad =  2.2 cents
1/2 page ad =  3.75 cents 
Full page ad =  6.25 cents

YOUR AD COST
PER HOUSEHOLD:

News and ad Deadlines: 10 days before 
publication. Send news and stories to 
brock@pikepulse.com. Send ads to 
brandon@pikepulse.com.

THE
FACTS:

Your message can reach over: 
32,000 households with 

76,000 readers, and
3,700 businesses with

58,000 employees
twice a month.*

ADVERTISING SALES: BRANDON FISHBURN | 317-445-5189 | Brandon@PikePulse.com



KEEPING KIDS’ SMILES

IRVINGTON:
317-322-1840

EAGLEDALE PLAZA:
317-925-2810

CALL FOR YOUR APPOINTMENT TODAY!

Bring this coupon to receive 
10% OFF discount. Cannot be 

combined with another 
discount or promotion.

5035 W 71st Street location only

10% OFF

5035 W 71st St., Suite H, Indianapolis, IN 462685035 W 71st St., Suite H, Indianapolis, IN 46268
317-328-8505 • �ap-jacks71st.com

Monday - Sunday  7AM - 3PM

Enchanted
Cleaning Solutions LLC

ONE TIME CLEANING • WEEKLY • BI WEEKLY • MONTHLY
317-744-4193

POST CONSTRUCTION 
CLEANING SERVICES

RESIDENTIAL
COMMERCIAL

LICENSED, INSURED, 
& BONDED

Carpet Cleaning Technicians 
• $48-65,000 Annual Pay + $750 Starting Bonus
•  Email jobs@zerorezindianapolis.com or Text 317-376-7035
• $17/hour training pay

zerorez indy.com

Hiring Now!
Join the Best in Indy!

R&C Renovations
317-746-4367 Eden
463-200-2034 Roberto

TURNING YOUR IDEAS INTO LIVING SPACE

rcrenovationsindy@gmail.com
fb:R&CRenovationsIndy
Insta:rcrenovationsindy

Decks, Porch, Garage, Windows, Concrete, Fence, 
Tile, Basement, Kitchens, Bathrooms, Roofing, Siding, 
Floors, Landscaping, Drywall, Plumbing, Attic, Paint

“Why move, Improve!”

Free Estimates

Bethel Early Childhood Academy
celebrates our 2021 daycare graduates!

Nurturing Pike children since 1954
Our “learn through play” 
philosophy enables children 
(infants thru age 5) to 
develop emotionally, 
intellectually, socially, 
physically, and spiritually in 
a safe setting with loving, 
well-qualified staff

Limited Enrollment
317-293-1555
beca@bethelumc.info
5252 W. 52nd St.

Homeownership is possible.

We’ll help you prepare to buy a home and find 
an aordable loan. Get started at INHP.org.

 Security

Help secure your 
personal items and the 

vehicle

Provides a safe app to 
track you anywhere

          Personal vehicle

          Family vehicle

          Company vehicle

Join the SSPL Club!

Provides a safe app to 
track you anywhere

 Safety                

 Peace of mind

Eliminates anxiety to 
locate your love ones

               

Affordable cost for 
everyone in the family

Visit us at www.mobiltrackr.com today

Special Offer by our 
CEO 

Sign up today for 
$14.99 per month

For a 3-year term!

locate your love ones

               

Affordable cost for 
everyone in the family

 L ow Cost                

GPS device $99

Call 877-420-7855
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Pike Township Fire Department would 
like to highlight and welcome our new Di-
vision Chief of training and Incident Safety 
James Michalisko. Chief Michalisko has been 
a fi refi ghter for 15 years serving with mul-
tiple departments.  Before becoming part of 
the PTFD family, he served as fi refi ghter 
with the United States Air Force, Indianap-
olis Airport Fire Department, and serves in 
the Indiana Air National Guard as a Master 
Sgt., as the Chief of Special Operations and 
Chief of Training for the 122nd Fire and 
Emergencies Services Flight.  He holds an 
Associate’s degree in Fire Science, is a Fire 
O¤  cer 3, and holds numerous technical res-
cue certifi cations.  

Our Division Chief of Training is respon-
sible for the development, implementation, 
and maintenance of all training for person-
nel. Firefi ghters attend training classes on 
hazardous materials, water rescue, emergen-
cy medical treatment, tactical rescue, and 
mass casualty incidents throughout the year. 

The Training Division Chief is also respon-
sible for the basic training and direction of all 
new recruits. PTFD recruits must complete a 
25-week training period of basic fi refi ghting, 
hazardous materials, and EMS training. This 
training is conducted by on duty Instructors. 
Once the recruits graduate from class they 
are assigned to a shift where they continue 
to learn and be evaluated until the end of 
their probationary year, where they may be 
then named an o¤  cial fi refi ghter.

Here at Pike we are also fortunate to have 
a fully functional training facility.  Our facil-
ity includes two full equipment classrooms 
and a training tower that also is a certifi ed 
burn chamber. We also have a large area that 
we can practice vehicle extractions and mass 
casualty scenarios.

The Training Room at our headquarters 
includes fully interactive touch screens and 
multiple digital screens for presentation and 
viewing.  This provides our trainees with 
state of the art technology when displaying 
or watching presentations.  The Training 
Room also has dedicated phone systems to 
allow call-ins during meetings from outside 
presenters or trainers.  Our facility also is 
equipped with streaming video capabilities 
and Skype and Google Hangouts integra-
tions. 

The other very important task Chief Mi-
chalisko is responsible for is fi re ground inci-
dent safety. This is to ensure all Pike Town-
ship responders are safe while responding 
to and on the scene of emergency incidents. 
Our ultimate priority is the safety of our 
Emergency responders while they are doing 
what they do to keep our community safe.

We are excited to welcome Chief Micha-
lisko to his new role and cannot wait to see 
where the future takes him. Chief Michalis-
ko is replacing our previous Division Chief, 
Darius McClendon who took a Shift Com-
mander position in Operations within the 
Pike Township Fire Department.

PTFD Welcomes New Division Chief of 
Training and Incident Safety By PTFD

Meet Chief James Michalisko

Join us for St. Joseph Institute’s 6th Annual

Charity Golf Classic

$150 / Person  •  $600 / Foursome
Includes Meals, Beverages, Snacks, Cart, Green Fees, Awards & Prizes

SEPTEMBER 7, 2021
GOLF CLUB OF INDIANA

9:00 a.m. Registration  •  10:30 a.m. Shotgun Start

For more info, visit  sjid.org/charity-golf-classic
SPONSORSHIPS ARE AVAILABLE!
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By Carol Mullins
When it comes to racing, PWR North 

America, has strong roots in Indianapolis and 
Pike township. The company has grown to be-
come internationally recognized as a supplier 
for the auto sport industry cooling systems, 
automotive components, and breakthrough 
technology needs. Given their history, this is 
not surprising for a business, building cool-
ing systems for car engines to be located in 
The Racing Capital of the World. PWR also 
supplies cooling systems for NASCAR, Indy 
Car, Sprint, Off  road, Ford Mustang, and 
many specialty applications. As the company 
grows, so does the need for tradesmen, pro-
duction team members, and those wanting to 
learn a new skill with a top-notch company.

Nestled among other businesses in the 
heart of Pike Township, the PWR building 
looks like many others in the area, until you 
walk through the doors. The lobby holds pic-
tures and samples of their product and the 
vehicles that house them, including Porsche, 
Lotus, McClaren and Ford Mustang. In the 
waiting area, NASCAR driver Jeff  Gordon’s 
car radiator from a Darlington race, is dis-
played. It’s covered in black rubber from 
tire and asphalt debris of a long and ardu-
ous race. I didn’t know this, but that is quite 

common, and despite the black and gooey 
gunk that covered the cooling system, and 
because of the technology and quality of this 
PWR/C&R manufactured radiator, it with-
stood the harsh conditions to win Gordon 
the race. 

To get insight on the organization and 
it’s workforce needs, I sat down with PWR 
North America General Manager, Steve Ras-
so, HR Director Rod White and several of the 
team. Steve explained why the building says 
C&R Racing yet staff  and team wear PWR 
North America logos. He described the histo-
ry and how C&R began with Chris Paulsen, 
in 1988, who was a general mechanic, crew 
chief, and ran a shop in Gasoline Alley. Chris 
could craft just about any widget or part 
the teams needed. However, the C&R niche 
emerged for designing specialty coolers, and 
Chris moved his shop to Pike Township to be 
near many of the racing teams already locat-
ed here. During this same time, in Australia, 
Kees Weels and his son Paul were building 
their own cooling systems, doing research 
and design of innovative technology. In 
2015, the Weels team bought C&R to grow 
the operations in North America based on 
this technology partnership. In 2017,  PWR 
(Paul Weel Racing), invested in the facility 

at Guion Rd. to expand its footprint and add 
manufacturing equipment to become a com-
plete production site for heat exchangers and 
parts. This made it a stand alone, self-suffi  -
cient operation. (Note: This history and op-
eration description is very abbreviated and 
will continue in the next issue of PP.)

I asked Steve, “what do you want the com-
munity to know.” He replied, “That we are a 
local, stable, and thriving company that has 
grown up here in Pike, and we want to con-
tinue to enhance the economy of residents by 
off ering jobs near where they live. We seek 
to employ and keep salary, wages, training, 
and all the growth as part of this community. 
We want to hire local people who want to 
work, live, and stay in the township. This is 
a win-win. Close and convenient, with good 
wages, opportunity for growth, good bene-
fi ts, and onsite training in skills they can use 
in other industries. We’ve got a variety of job 
openings at all levels, from regular produc-
tion associates to welders, machinists, sales, 
and engineering but we have a diffi  cult time 
fi nding that local workforce, I’m not sure if 
people are trying to fi nd us or why it’s so 
diffi  cult to get employees to apply.”

Rod White, The Director of Human Re-
sources, came to PWR to help solve these 
challenges. He brings a wealth of experience 

from similar roles at larger companies. He 
was excited by the challenge PWR off ered, 
even as a smaller company, Rod said this was 
“one of the things that intrigued me about 
this opportunity during my fi rst tour of the 
facility, I thought to myself, this is a hidden 
gem. The fact that we have so many talented 
and great people, with entry level opportu-
nities in so many diff erent areas. The cur-
rent staff  is made up of young professionals, 
engineers, welders, and those coming out of 
school looking to build trade skills. And we 
don’t want any of them to leave. They’re get-
ting great experience and we will invest in 
them to grow with the company.” From an 
HR standpoint, a hidden gem means a qual-
ity company with growth opportunities that 
pays good wages, off ers employee training, 
and cares about its people. “These aren’t just 
jobs, it’s a place to build a career. To reach 
your full potential. That’s our goal, to get the 
word out about these opportunities and ca-
reers, and begin hiring and training qualifi ed 
staff  to become part of the PWR/C&R pro-
duction family.”

What employees are saying; Jack Ander-
son, from PWR, moved here 8 years ago 
from Australia to help build the brand. “I 
really appreciate and love how a manufac-
turing company isn’t just manufacturing. It’s 
a craftsman’s job. We’re building really nice 
parts that go into really, really nice cars. For 
those in the car scene, you can go to a car 
show on the weekends and see something 
you helped make. Or while watching a race 
or seeing our cars driving down the road.” 

PWR North America | C&R Racing
Locally Grown, Internationally Known, and they’re looking for people to grow with them. 
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Rod interjected, “this place is cool!” we make 
really cool stuff.” Rod said he tells his son, 
Daddy’s working for a racing car company. 
It’s a cool place to work.” Herb Englehart, 

who has been with the company for a long 
time said, “I’m testament to the investment in 
employees, I started off in production years 
ago, and now I’m manager of sales. They give 
you an opportunity to learn and grow into 
a trade and be part of the racing scene. So 
starting in production and moving on up.” 
Jalen Frye just started with PWR as the So-
cial Media Specialist, and moved into Pike 
Township from the Mooresville area to be 
close to work. He stressed that this company 
took the chance on him as a new graduate 
and gave him the opportunity to grow, gain 
experience and be part of the PWR team.

Rod White, stressed that “although all of 
this sounds very technical, PWR is willing to 
take those who have the right work ethic and 
train them up to grow, develop, and succeed 
in this field. We will bring people in at many 
levels. The message for those thinking about 

applying, don’t be afraid to come in and do 
these jobs and learn. I want to make sure that 
we work on building career paths, teaching 
great skill sets and investing in our people. 
Not just a job, but a career. You know, this 
is a really cool place to work, a hidden gem.”  
Steve Rasso said, “we do work on some real-
ly cool projects. The Lotus Enviji, and every 
radiator that goes into NASCAR vehicles. We 
supply Indy car oil coolers, parts for McCler-
an and Porsche, Ford Mustangs, futuristic 
vehicles, and prototypes the public hasn’t 
even seen or heard about yet; we supply the 
parts for them. Some of it’s old fashioned 

cars we can turn into newer cars.” Right be-
hind us on the window ledge was a small 
silver box, Steve explained, was the cooling 
core, made specifically for the Porsche 911. 
“It may look simple but it contains a lot of in-
ternal technology that’s innovative and state 
of the art. We take simple things, turning old 
school technology into something modern. 
Some of this technology also goes into clas-
sic vehicles and we upgrade them to become 
more modern. Others are going in state of 

the art, multi-million dollar vehicles.’’The lat-
est one is a project we are currently working 
on with the Lotus Evija, a prototype going 
through testing, and we’re supplying the 
cooling systems. We work with a wide vari-
ety of high end manufacturers. That’s one of 
my favorite things about working here, proj-
ects are shifting and innovative, and it never 
gets boring.

Think this might be for you? Go to the 
PWR page and check out the careers avail-

able, and apply for your chance to join an in-
novative company and learn new skills. PWR 
North America-C&R Racing. https://www.
crracing.com/employment.

This interview will continue in the next 
issue, as we dive deeper into some of the in-
novative technology, upcoming events, more 
history of the PWR/C&R team, and collabo-
ration with organizations to grow workforce 
development initiatives in Pike Township.

“This place is cool! We 
make really cool stuff.”

“Although all of this sounds 
very technical, PWR is 

willing to take those who have 
the right work ethic and train 

them up to grow, develop, 
and succeed in this field.”

“You can go to a car show 
or watch a race on TV and 

know you helped make that.”
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Pike Pulse Classifieds

Social

Tier 2

$50

FUNDRAISER

Cultural

Your Ad Here

YARD SALE

Economic

ITEMS FOR SALE

ATTENTION ATTENTION
Laces-Widths and Colors Available 

317-293-5190

ARTS ANNOUNCEMENT

HELP WANTED

Georgetown Market is hiring en-
try-level (full and part-time) & 
managerial positions. Up to $400 
sign-on bonus. Apps available from 
cashiers or print from our home-
page at www.georgetownmarket.
com Contact us at 317-293-9525 or 

jobs@georgetownmarket.com

MUSIC

Tier 1

$100

Tier 3

$25

TRANSPORTATIONPresented byContact Brandon Fishburn | 317-445-5189 | Brandon@PikePulse.com

7911 MICHIGAN RD INDIANAPOLIS 46268

Please Consider
Joining Our Team

Full Time
MEDICAL ASSISTANT
CMA or Phlebotomist or EMT or Experienced CNA or 
Dialysis Tech

MEDICAL SCRIBE
Off site work with our Geri Care Division

Part Time
FRONT DESK
Weekends

See Indeed.com for our pay ranges and sign-on 
bonus opportunities or call 317-983-3246
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We’ve all heard the benefi ts to our body 
that daily exercise can bring.  But one of the 
BEST and CHEAPEST ways to improve both 
mind and body is by doing nothing more 
than walking!  According to the American 
Council on Exercise, walking can provide the 
following benefi ts: 

▪ Burn calories (up to 100 calories per 
mile!)

▪ Improve heart health
▪ Increase energy levels (skip the co� ee, 

and go for a walk instead!)
▪ Enhance problem solving skills

Going for a walk, especially when you 
are feeling tired or stressed, is a great way 
to o� set any negative aspects of your day.  
Walking increases blood fl ow to the brain, 
which boosts those “feel good” brain chem-

icals.  Those “feel good” brain chemicals are 
the key to a healthier, happier you!

I love going for walks, and do so nearly ev-

ery day.  Some of my favorite places to walk 
in Pike township are Eagle Creek Park and 
Northwest Way Park.

Eagle Creek Park o� ers miles of paved 
roads, wooded trails, hills, and fl at terrain.  
Eagle Creek Park does charge a small ad-
mission fee, but there is a wonderful 2 mile 
paved trail you can access for free.  It runs 
from the park entrance on 56th Street, west 
all the way to Raceway Road.  Free parking 
can be found at the Geisse Soccer Complex 
at 56th and Reed Road.  Calm the mind and 
take in a little bit of nature on your hike.  

  Northwest Way Park is always busy 
with lots of people who are walking, run-
ning, and playing soccer.  It also has a great 
disc golf course which takes you through the 
entire park.  It’s a fun way to spend time 
with your kids or friends, get some easy ex-
ercise, and enjoy the fresh air!

Walk Your Way to a 
Better You By Stephanie Metrick

Owner & Fitness Trainer of Metrick Fitness

Walking benefits both mind and body!

Going for a walk, when you 
are feeling tired or stressed, is 
a great way to increase energy 

levels and improve brain 

function.

D E S I G N .

B U I L D .

N U R T U R E .

S W I M .

O U T D O O R
E N V I R O N M E N T S
G R O U P

I N D Y
C U S T O M
P O O L S

O E G G R O U P. C O M

I N D Y C U S T O M P O O L S . C O M

D I S C O V E R  Y O U R  F U T U R E  W I T H  U S !



Crooked Creek Northwest
 Community Development Corporation
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Crooked Creek Northwest Communi-
ty Development Corporation has served as 
the representing agency for residents and 
businesses in Marion County’s NW side 
since 1998. Our mission: “To advance com-
munity quality of life through partnerships 
that preserve and create assets, encourage 
commercial redevelopment and job growth, 
create and revitalize a�ordable housing, pro-
mote self-su¤ciency, enhance civic involve-
ment, and cultivate community identity. The 
Crooked Creek Northwest Development Cor-
poration is a special impact area bounded by 
I-465 on the North and West, Springmill Rd. 
on the east, 38th on the south.

Tosseia Holmes serves as The Executive 
Director, as well as a consultant assisting 
small business owners and entrepreneurs 
with financial, business planning, and hu-
man resource needs. Holmes former roles 
include Deputy Director for the Local Initia-
tives Support Corporation (LISC), Executive 
Director of Finance and Administration at 
Eastern Star Church and Director of Finance 
and Business Development at Alpha Gam-
ma Delta Fraternity Housing Corporation. 
Holmes has been busy over the years build-
ing momentum and connections for a strong 
foundation of growth and enhancements for 
Indy’s Northwest side.

To spur economic opportunities, Holmes’ 
launched a neighborhood business incubator 
for residents that aspire to own their own 
business. Part one of the incubator ran from 
November 2020 to April 2021. The program 
was launched, and six individuals went 
through the training, with three complet-
ing and beginning a new business. In April, 
the three finalists competed in Demo Day, 

and two received $5,000 grants to take their 
ideas to market. Phase two of the program 
began in May and runs through October. St. 
Luke’s United Methodist Church, hosted a 
second pitch night, where the program raised 
thousands in seed money. The initiative was 
supported by the CDC board and is funded 
by St. Luke’s United Methodist. Applications 
for the 2022 cohort are being accepted on a 
rolling basis. Classes begin in January.

CDC events to look for:
Join us as we celebrate the culture of In-

dy’s NW side. A September celebration of 
community will be hosted by the CDC. This 
will be an opportunity to meet and greet our 
neighbors, answer questions, and celebrate 
the diverse community with music and food 
while learning more about each other. There 
will be food trucks, activities for kids, music, 
and free prizes.

Later this Fall, the CDC plans on imple-
menting a Quality of Life Plan. This pro-
cess utilizes your input to build strategies 
for growth and revitalization of the area. 
Whether you attend in person or online, 
we will need your ideas. Go to www.crook-
edcreekcdc.org and sign up to receive our 
newsletter so you don’t miss out. There is 
also a need for dozens of community build-
ers. As a community builder for the Crooked 
Creek CDC, you will be the point person for 
a particular group or area. We will provide 
free training in community building skills, 
asset based development, and building a co-
hesive quality of life plan.

So get involved, sign up for in-
formation, and connect with us at 
www.crookedcreekcdc.org. 

We want to hear from you!

Crooked Creek Northwest CDC - Serving 
Residents in Pike and Washington Town-
ship By Carol Mullins

Launching a Quality of Life Plan and Gathering input 
from residents

519 House Washing removes algae, moss and mold from your homes exterior. We use a “soft 
wash” low pressure process. 519 gives a two year guarantee on all siding we treat. 519 cleans 
driveways, patios, wood decks and fencing with our specialized solutions, along with our 200 
degree surface cleaners. The results are amazing. We are exterior experts and we have years of 
experience and assorted challenges from past projects to meet your request. 519 House Washing’s 
rates are based on time, not Square Feet. We are extremely efficient and very meticulous about 
every job we do. 463-202-8300. We are Bonded and Insured.

GET THE GREEN OFF YOUR HOME

Surface Cleaning of Driveways, 
Patios, Wood Decks & Fences

519cleanse@gmail.com 
463-202-8300

519 HOUSE
WASHING
Soft Wash Process
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In May of 2021, the Indiana Department 
of Natural Resources (DNR) became aware 
of birds dying from neurologic disease asso-
ciated with crusting and swelling of the eyes.  
They have yet to identify the disease, but 
have ruled out avian infl uenza and West Nile 
virus as a cause.

As of this writing, SIXTY-NINE Indiana 
counties have confi rmed diseased birds, in-
cluding Marion County.

According to the DNR website, species 
impacted include “American robin, blue jay, 
brown-headed cowbird, common grackle, 
European starling, sparrow, house fi nch, 
northern cardinal, red-headed woodpecker, 

and wren.”
The recommendation issued by the DNR 

in late June was to remove all bird feeders, 
including hummingbird feeders, and wash 
them in 10% bleach solution before storing. 

The hope is that removal of feeders will 
reduce congregations of birds that may 
spread the disease to one another.

If you must handle dead birds, wear gloves 
to bag the bird in plastic for disposal in your 
garbage pick-up, then wash hands thorough-
ly; do not allow pets to interact with sick or 
dead birds.

For the most recent updates on this issue, 
visit IN.gov/DNR.

Breaking Nature News 
from the DNR:  Don't 
Feed the Birds

Unidentified Disease Killing Indiana Songbirds

By Christy Krieg

5645 W 79th St
Indianapolis, IN 46278
Bus 317 875 0013
Cell 734 347 7733
josh.fields.k0we@statefarm.com

Thank you for your loyalty. 
We appreciate you.

Josh Fields
Agent



Reality is that most people 
haven’t heard of diaper banks.
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In 2017, the Indiana Diaper Bank was 
founded and established by Rachel Suskov-
ich. “When I started the diaper bank, I 
wasn’t sure that there was a community need 
for it. I could recognize the need, but unfor-
tunately, reality is that most people haven’t 
heard of diaper banks.”

“During that time, I was working at Lil-
ly as a program manager and my contract 

had ended. So, I had decided to be a stay-at-
home mom, and it was by happenstance, that 
I stumbled upon what diaper banks were. 
As a mom, it resonated with me, that there 
are families out there that literally live pay-
check-to-paycheck, and diaper-to-diaper, and 
that we all know about food insecurity.”

When asked what diaper insecurity was 
and how parents can better provide these ba-
sic needs for their children when they’re so 
expensive she said, “Well, I started research-
ing and digging in and found out that 48 out 
of 50 states had diaper banks, except for In-
diana and Kentucky, and that, there are over 
300 diaper banks nationwide, but there was 
obviously a lacking resource in Indiana. So, I 
decided to start the diaper bank.

The fi rst year I was just enamored by the 

response of families giving, and then families 
needing. It just came full circle that every 
mom needs a little bit of help, but every mom 
has a little bit of help to give. It was really 
inspiring just to keep this going and growing.

So, last year, for example, our third year 
in programming, we distributed just over 
330,000 diapers and served over 6,000 fami-
lies, and the need was enormous. We all saw 
those lines at food banks, which was a harsh 
reality. We had those long lines for diapers, 
as well. So, this year we’re just growing part-
nerships and serving families through our 
partnership models.”

When asked to clear-up some confusion 
about how the organization works, and the 
di� erence between a diaper bank and a dia-
per pantry she said, “A diaper bank provides 
diapers to other agencies. Diaper pantries, 
such as one of our partners, Sweet Cheeks 
Diaper Pantry, operated by Todd and Sandy 
Frauhiger in Pike Township, provides dia-
pers directly to families.”

“So, understanding how we serve families, 
we have about 25 nonprofi t partners right 
now that we give diapers to, and we’re al-
ways adding new. It’s always growing as 
we’re able to support them. Then they im-
plement, or integrate those diapers into their 
programs and serve their families in di� er-
ent ways. Our partners vary from foster care 
agencies, to children, shelters, food pantries, 
early learning centers, and they’re all just a 
little bit di� erent,” Rachel said.

Non-profi ts need fi nancial support to 
function. So, I asked Rachel how the diaper 
bank receives its support? “We’re just like 
any traditional nonprofi t. We receive fund-
ing from grant sources, as well as individual 
donations.” They also receive in-kind dona-
tions, Page 22

Indiana Diaper 
Bank By Arnita M. Williams

A lacking resource in 
Indiana until 2017

Indianapolis Healthplex
317-920-7400; 3660 Guion Rd.; Indianapolis, IN 46220
www.IndianapolisHealthplex.com
M-F 5:15 AM - 10 PM; SAT/SUN 7 AM TO 8 PM

Membership Pricing
• Adult Primary $59
• Adult add-on $40
• Child 6-17 $10
• Initiation Fee $75
• No Contract
Contact Membership 
at 317-920-7400 for 
more information.

You bring the 
Commitment. We 
provide the SUPPORT. 
Together we will 
achieve RESULTS.

CONTACT US

Indianapolis 
Healthplex

MAY REALTORS, LLC
RESIDENTIAL REAL ESTATE IN INDIANAPOLIS 

AND SURROUNDING AREAS

Darwin D. May
Managing Broker

Liz May, Broker
We Speak Spanish

Experienced Knowledgeable Client Focused
www.may-realtors.com • 317-750-6700

6926 Blu�ridge Place, Indianapolis, IN  46278
lnmay24@gmail.com • darwindmay@yahoo.com

May Realtors serves both buyers and sellers in Marion and 
adjacent counties with a sharp focus on its clients needs!
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Beyond ADA Draft Policy
▪ IndyGo is designing a new premium 

paratransit service that proposes more 
mobility choices for Open Door riders

▪ The public, especially those with dis-
abilities, are invited to review and share 
thoughts that address the service in 
the area outside of the zone mandated 
by the Americans with Disabilities Act 
(ADA).

▪ The public comment period is open now 
through September 23.

▪ To learn more and comment on the Be-
yond ADA draft policy, visit www.indy-
go.net/beyondADA or contact customer 
service at (317) 635-3344

7-Day Paper Bus Pass Discontinues
▪ Beginning Aug. 31, IndyGo will no lon-

ger sell the 7-day paper bus pass
▪ Passes purchased before that date will 

still be valid until the expiration date
▪ MyKey o� ers a “pay as you go” fare 

structure which means you only pay for 
rides you use

▪ To learn more about Mykey and regis-
ter your account visit  www.indygo.net/
mykey

Vendor Development Pilot Program
▪ IndyGo is launching a 3-month pilot 

program for small businesses interest-
ed in improving their proposal writing 
skills

▪ Employees from IndyGo’s procurement 
department will meet one-on-one with 
businesses accepted in the pilot pro-
gram and share advice on making their 
proposals stand out

▪ To apply, visit our website at 
www.indygo.net/procurement/

▪ Applications are due no later than Au-
gust 8th by 5 p.m.

Route 901 Changes
▪ The Red Line now ends at the 66th 

Street Station at 66th Street and Col-
lege Avenue

▪ This is where Route 901 begins and 
continues northbound to make all of its 
stops to 91st St.

▪ To continue northbound beyond 66th 
Street Station, passengers will need to 
transfer buses between the Red Line 
and Route 901, which will use smaller 
buses

▪ To learn more and view a video about 
these changes, visit our website at 
www.indygo.net/new901

#Catch the Wave
▪ Allison Transmission, in partnership 

with Cummins and GILLIG, has deliv-
ered 24 electric hybrid buses to IndyGo

▪ For a chance to win a 31-Day Pass, 
share a photo with @indygobus when 
you spot the new buses, use the hashtag 
#CatchtheWave

August Transit Updates By Carol Mullins

IndyGo News

Real Results, Inc.
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Full- and part-time flexible schedules available throughout the
greater Indianapolis area
Paid training - no experience needed
Industry-leading benefits including health, dental and vision
insurance, paid time off, tuition reimbursement and more!

NOW HIRING
DIRECT SUPPORT PROFESSIONALS

(317) 744-5300
newhopeofindiana.org/teamnewhope

DSPs must be 18 years or older, have a valid Indiana driver’s license
and have a reliable vehicle and maintain auto insurance.

Starting pay is $12.00/hour and up based on experience with
a $3.00/hour shift differential for Sunday shifts 7 am – 11 pm.

GXO is expanding operations and offering more opportunities to 
join our growing team in Lebanon. GXO offers premium wages from 
$16.25-$21.25 per hour PLUS additional overtime incentives, and 
opportunities for career growth. You can even earn seasonal wage 
incentives and opportunities to participate in customer promotions.

GXO is looking for the best and brightest:
• Material Handlers – no experience required!
• Forklift Operators
• Maintenance Technicians
• Loss Prevention Agents
• And More

Apply today at gxo.jobs/Lebanon
*Restrictions apply

Find more than a job.
Launch a career.

$1,250 
sign on bonus*

Day 1 bene�ts 
eligible
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Continued from Page Nineteen
“where people donate diapers, leftover from 
their child, who may have outgrown them. 
Or people may just feel like donating diapers, 
Rachel replied.”

We asked, where does the Indiana Diaper 

Bank go from here? “We’re always looking 
for ways to better serve families. We’re re-
ally excited about supporting early learning 
centers. As we learn more about diaper need, 
we’re fi nding out that it is an overlooked is-
sue. One in three families report experienc-

ing diaper need, which is too much. But of 
those families experiencing diaper need, they 
are on average, missing about four days of 
work or school a month, because they didn’t 
have their diapers to drop-o�  with their kids 
at daycare.

It’s about trying to address this cycle of 
poverty. While being someone with access 
to diapers, I’m going to be completely trans-
parent and say, “you know, I have three kids 
under fi ve and whenever I go to drop-o�  my 
kids at daycare, I grab their supplies.” I drop 
them o�  and then I head on to work and I 

don’t think much about it.
A family experiencing diaper need, can’t 

drop their child o�  at care. They don’t have 
the diapers. So, then, they can’t go to school 
or work, which means they’re not going to 
get paid. Therefore, they still cannot a� ord 
diapers to drop them o� .”

“We’re looking at di� erent ways to impact 
poverty, by collaborating with Early Head 
Start, Early Learning Indiana, the Excel 

centers, and all early learning programs for 
non-traditional students. This is to ensure 
that kids are going to early-learning care, 
and that the parents can return to work safe-
ly,” Rachel added.

If your organization is interested in par-
ticipating in the diaper distribution program, 
contact Rachel Suskovich at the Indiana Di-
aper Bank at 9511 Angola Ct., Suite #221, 
Indianapolis, IN 46268, 317.855.0533.

Addendum to the July Article: “The Best 
Kept Secret” describing the Tudor Mansion 
owned by Alice and David Berger., not Steve 
as listed. My apologies.

We’re looking at di� erent 
ways to impact poverty.

Editor's 
Note and 
Correction

By Larry Oliver

Dual-Language Preschool
Fay Biccard Glick Neighborhood Center

FBGNC Family Campus

A globally competitive system where each class-
room is led by a trained and certi�ed teacher, 

preparing students to exceed the standards and 
expectations as they enter kindergarten.

Una educación globalmente competitiva donde 
cada aula es liderada por un profesor capacitado 

y certi�cado, preparando a los estudiantes para 
superar los estandares y expectativas al ingresar al 

jardin de niños.

We follow all CDC recommended 
COVID-19 guidelines.

Seguimos todas las recomendaciones 
del CDC Pautas para COVID-19

with
Preschool

Heart
The

con
Pre-escolar 

Corazón
El

2990 W. 71st Street, Indianapolis, IN 46268

Nurturing
Nutrir

Dual-Language
Bilingüe

Inspiring Creativity
Creatividad inspiradora

CALL TODAY: 317-293-2600 Llame hoy: 317-293-2600
Limited Enrollment    Inscripción limitada  

FayBiccardGlickCenter.org  •  enrollment@fbgncenter.org
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Letter to the editor Guidelines
Write to:
1. By email: larry@pikepulse.com or
2. By letter: Larry Oliver, Editor-In-Chief; Pike Pulse Newspaper; 4732 

Century Plaza Rd; Indianapolis, IN 46254
What are the guidelines?
• To be published you must include your name, address, daytime phone 

number, and/or email address. Anonymous letters will not be published.
• Your letter should be fewer than 300 words. I may, however, allow for 

longer letters, but may have to split your message between publications.
• I am most open to publishing your thoughts about Pike Township issues 

– positive or negative. I also encourage responses to Pike Pulse articles.
• Please write in a thoughtful and cordial tone. I will probably not respond 

to or publish letters that attack, ridicule, denounce, or impugn a person’s 
character, or impute immoral or dishonorable attributes to others based on 
race, ethnicity, gender, age, religion, national origin, disability, or sexual 
orientation.

How are letters selected for publication?
We welcome letters that o�er a new perspective or add depth to a discussion 
of an issue covered in Pike Pulse. The publisher and I will be the final 
decision makers about what is published.
Are letters edited?
Our editing team will check spelling, punctuation, and grammar. We may 
check the facts of your statements. An editor’s note may be added.

I remember when we used to knock on 
our neighbor’s door and ask to borrow a cup 
of sugar. It was a, seemingly, simpler time. 
Whether or not that may or may not be true, 
a neighbor meant so much to me growing 
up. It’s where we shared experiences, din-
ner, and play dates. It enhanced the sense 
of home and sense of connectedness to a 
place and a community. The neighborhood 
candy store, pantry, and pizza place were 
crossroads for interaction of the people with 
which we went to school, and it’s where we 
met each other’s families. And it was where 
we had one-on-one conversations about the 
happenings in each other’s lives.

Today, I feel the world has sped up to a 
break neck pace, and we as a people con-
sume as much information in headlines and 
10 second clips as we can. Unfortunately, I 
feel the constant stream of news updates, 
Facebook scrolls, and Twitter feeds are lead-
ing us down a path toward distrust, fear of 
missing out, and a lack of cohesiveness with 
our neighbors. All of this being said, I remain 
hopeful that we can stop focusing on our dif-
ferences and focus more on our similarities.

Every day, I have the opportunity to meet 
with area business and community leaders. 
One of the most consistent pain points I hear 
about is how disconnected and separated 
things feel. They talk about, how they just 
want people to know they are here and they 

want people to know what’s important to 
them as a business/organization and as peo-
ple. As a community newspaper, we hope to 
help add some fuel to the engine of commu-
nity-connectivity.

In that spirit, we’re launching a new pro-
gram for sponsored content. To reiterate, 
this is not a call for divisive opinions to be 
spewed driving us further apart, but it is a 
call to help people voice what’s important 
and hopefully provide a better sense of who 
is behind the scenes of this wonderfully di-
verse community. 

A key requirement for this content is that 
it falls into one of our 3 Pillars of Engage-
ment. Cultural, is all about where we are 
from, our family history, and our neigh-
borhood missions. Social, is all about what 
connects us and what ways we can come to-
gether to support causes and community ini-
tiatives. Economic, represents what business 
is being done, who’s moving to town, and the 
importance of economic development. 

All of us are from somewhere, we believe 
something, and do something to make mon-
ey. Together, as we focus on what similar-
ities we share, our hope is there will be a 
strengthened sense of community.

If you’d like to discuss what’s important 
to you, please give me a call or send me an 
email. 317-349-7200 or brandon@pikepulse.
com.

The Importance of 
Community and a 
Path to Connect By Brandon Fishburn

Accounting - Consulting 
Tax Services

Certi�ed Public Accountants
317-280-2277

www.actservices-inc.com

Tina Moe, CPA, CGMA 



PIKE PULSE24 | JULY 2021

Did you not get the paper at your house or business?
We pay the Eagle Creek (317-464-6814), Mapleton (317-464-6808), New Augusta (317-464-6868), and Clermont (317-464-
6834) Post O¤  ces to deliver Pike Pulse to 36,145 homes and businesses in Pike Township. We also deliver bundles of news-
papers to libraries, advertisers, and other businesses in the Township. Please call your post o¤  ce if you are not receiving it.

PRST STD. . . . . . . . . . . . . . . . . . . ****ECRWSS  EDDM
US POSTAGE PAID
INDIANAPOLIS, IN  . . . . . . . . . . . . POSTAL CUSTOMER
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Good for Pike / Bad for Pike

See Something!See Something! Say Something! We’re Listening

TRANSPORTATION

Sponsored by

News From Nassif Kouton
Our Pike Township Mayor's 

Neighborhood Advocate
If you have a concern about your neighborhood or anything 
in Pike Township, contact Nassif at: nassif.kouton@indy.gov

or 317-327-5125, or 317-833-4530 (cell).

BEFORE you meet up with friends.
you hang out with your neighbor.
you hug your grandmother.

GET VACCINATED.

The COVID-19 vaccine is here. 
Along with the reunions it allows.  

Safe and effective, the COVID-19 vaccine will help  

protect you, your family and friends. Numerous  

vaccination centers are near you and the registration 

process is quick and simple. To learn more about the 

COVID-19 vaccine, eligibility and how to schedule  

your vaccination, please go to EskenaziHealth.edu.




